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Roman Catholic

Diocese of Tucson

Office of the Bishop
P.O. Box 31, Tucson, Ariz., 85702 = 520-838-2500 = Fax: 520-838-2590

April 30, 2023

To all members of NACPA,

Welcome to the NACPA convocation. I sincerely hope that these three days are
fulfilling for you professionally and spiritually. I am particularly delighted that you
are convening in Baltimore, an archdiocese I am fortunate to visit each year for the
Fall Assembly of the United States Conference of Catholic Bishops (USCCB).

At that annual gathering Archbishop William E. Lori is always a gracious and generous
host. I know that the Archbishop is extending that same warm hospitality to you during
this convocation and I am most grateful to him. I also thank the Archbishop for allowing
his staff to share their time and talents to help make our meeting a success.

So many individuals have collaborated to make “Focus on the Future” a great
opportunity for both professional development and spiritual growth. Eileen Cull Valdez,
our board chair, has led a dedicated planning committee. I thank all the members,
particularly Regina McCurdy who has led the archdiocesan collaboration.

Exceptional leaders also may be found in this year’s line up of association honorees.
Congratulations to Mark Chopko, the recipient of the Vision Award; to Rev. Eugene
Pocernich for the Leadership Award and to Mary Kessler for the Service Award.

Every year Dr. Regina Haney, our executive director, provides an update on the work
of our Board of Directors and many committee members who devote endless time and
energy to making our association vital, relevant and essential for members.

On behalf of my fellow bishops, I thank each of you for your faithfulness and service.
With your help we are moving forward with confidence as we focus on the future—and
our ongoing commitment to promoting justice in the workplace.

May God bless you abundantly, ,

¢ S [ e
Most Reverend Fdward J. Weisenbuyger

Bishop of Tucson

ARCHDIOCESE OF BALTIMORE

320 CATHEDRAL STREET ® BALTIMORE, MARYLAND 21201 ¢ 410-547-5437 ¢ Fax:410-547-8234

OFFICE OF THE ARCHBISHOP

April 30, 2023
Dear Friends in Christ,

I'look forward to welcoming you all to the Archdiocese of Baltimore and to the
beautiful Basilica of the Assumption when we celebrate the opening of the National
Association of Church Personnel Administrators” convocation here in Baltimore.

The Basilica is America’s first Catholic cathedral and a Marian National Shrine.

My greeting also comes to you from the first Catholic diocese in the United States,
established in 1789. As you can see, faith has deep roots here. St. Elizabeth Ann Seton, the first
U.S. Catholic saint, founded the Catholic schools network in Baltimore. Mother Mary Lange, the
founder of the Baltimore-based Oblate Sisters of Providence who is also on the road to sainthood,
opened the first Catholic school in our nation for children of color on the east side of our city.

St. Frances Academy is still open today.

I salute NACPA's fundamental mission to ensure that Gospel-based values are infused in
the workplace and that employees are treated with dignity and justice. On behalf of my fellow
bishops, I extend my gratitude for your gifts of time and talent to our dioceses nationwide — gifts
that have been especially appreciated during the past complex year.

In a recent pastoral letter I urged readers to refocus the eyes of our souls on “the true light
that enlightens everyone coming into the world” (JN 1:19). Christ is the only light that guides us,

not only in our journey through life but indeed in our journey from time to eternity.

In that spirit, I pray that you will walk in the light of the Lord during these convocation
days and in all your days to follow.

Faithfully in Christ,

Most Reverend William E. Lori
Archbishop of Baltimore
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NATIONAL ASSOCIATION OF CHURCH PERSONNEL ADMINISTRATORS
2121 Eisenhower Avenue, Suite 200 Alexandria, Virginia 22314 571.551.6064 | nacpa@nacpa.org | www.nacpa.org

April 30,2023

Dear NACPA Delegates, Sponsors, Exhibitors and Supporters,

Welcome to Baltimore for our 52nd annual convocation. We are blessed to be in this city,
steeped in the history of our Catholic faith and our nation.

However our meeting is very much forward looking as we chart a course for Human
Resources in our arch/dioceses and other church organizations. Informative workshops
and engaging round table discussions will help lead the way.

As we’ve planned this meeting, we have received great support from Archbishop William

Lori for which our Board is extremely grateful. I also extend a special note of gratitude to Regina
McCurdy, Director of Human Resources Operations. Regina has worked diligently with the
planning committee and has paved the way for great collaboration with Baltimore archdiocesan
leaders, several of whom will participate in our meeting.

A recent survey of event planners indicated that convention attendees most often cite networking
and relationship building as the key draws for in-person meetings. In that spirit I urge you to
meet—or get to know better—colleagues from across the country. These are complex days in HR
and helpful resources or future counsel may be found in a connection made here in Charm City.

I also urge you to visit with our excellent exhibitors. This convocation brings together vendors who
are respected in our industry. They look forward to hearing about your priorities and needs. We also
are grateful to them for their support and to all our sponsors who help make this meeting a reality.

Finally, please use these few days for spiritual renewal. The breathtaking Basilica of the
Assumption is the site for our opening liturgy celebrated by Archbishop Lori. Prayer services on
Monday and Tuesday will give us the momentum needed to “Focus on the Future” with courage
and hope.

.

Eileen Cull Valdez, SPHR, SHRM-SCP
Chair, NACPA Board of Directors i, 7

NATIONAL ASSOCIATION OF CHURCH PERSONNEL ADMINISTRATORS
2121 Eisenhower Avenue, Suite 200 Alexandria, Virginia 22314 571.551.6064 nacpa@nacpa.org www.nacpa.org

April 30, 2023

Dear Delegates, NACPA members, Sponsors, Exhibitors and Colleagues in the Archdiocese
of Baltimore,

“Focus on the Future” is the theme our convocation committee selected for our 52nd annual
meeting. In recent times we have seen sweeping changes in Human Resources. How we
work, where we work and how we connect are in the forefront and among the issues we’ll
explore in the coming days.

Our historic convention site—the Birthplace of the Star Spangled Banner—also opens a
window to the past. The Renaissance Hotel is located just two miles from Fort McHenry where
a captive Francis Scott Key pondered the fate of the battered U.S. flag during the Battle of
Baltimore. “By the dawn’s early light” he saw the large banner with its 15 stars and 15 stripes
still flying triumphantly. Delegates who decide to take a side journey to Washington, D.C., can
see that same flag preserved at the National Museum of American History.

This year’s convocation features two excellent keynote speakers, Helen Alvaré, a preeminent
attorney and author, and Jackie Mulligan, the CEO of Hello Reform. Attendees also can
select from 14 workshops exploring a wide range of topics and experience lively round table
discussions. We also invite you to meet our exhibitors during our meeting.

Let me extend a special note of gratitude to the many people who have joined in designing
this gathering. Some of them are listed in this program; others are behind the scenes, but their
contributions have been vital.

I join Bishop Edward Weisenburger in expressing thanks and appreciation to Archbishop
William Lori for his great support and for the collaboration of his staff. It is a special honor to
have the Archbishop celebrate Mass for us in the beautiful Basilica of the Assumption.

May this meeting provide an opportunity to learn, network and renew spiritually. May the
environs prompt us to reflect on the rich history of our Church and our country. And, finally,
may this meeting help delegates focus on a bright, faith-filled future.

Sincerely,

Regina Haney, Ed.D.
Executive Director
NACPA
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OPENING LITURGY PROGRAM AND WORKSHOPS

SUNDAY, April 30, 2023 | 5:00 PM SUNDAY, APRIL 30
MOST REVEREND ARCHBISHOP WILLIAM E. LORI 1:00 - 4:00 p.m.  Exhibit set up
On March 20, 2012, Pope Benedict the XVI named Archbishop William E Lori the 16th 2:00 - 3:00 p.m.  New Member Orientation - Open to Members, Meet the NACPA Board
| archbishop of Baltimore. That same year, as chairman of USCCB’s Ad Hoc Committee and new NACPA Friends Location: Pride of Baltimore — 6th Floor
for Religious Freedom, the Archbishop issued “Our First Most Cherished Liberty,” a 3:00 — 4:00 p.m. HR Certificate Program Alumni Reception
comprehensive statement by the United States Catholic bishops on religious liberty. (Open to all Certificate Program Graduates) Location: Pride of Baltimore — 6th Floor
Archbishop Lori was elected Vice-President of the USCCB on November 15, 2022.
Archbishop Lorijaj_orIdjined tonchke priﬁsthood ind1'977da£d s.le.rvetl:la'aia p_""s;‘lc\’lr a:'d later 500-6:00p.m. OPENING LITURGY Location: The Basilica of the Assumption
as secretary to Cardinal James Hickey. He was ordained Auxiliary Bishop in Washington
D.C., an;l iny2001 appointed Bishop o¥Bridggport. Archbi§hop.Lo{'i is the chancellorg XSSIIBITE\I:ET:ESE gvAlthlhAnhc’)IREE LORI
and chairman of the board of St. Mary’s Seminary and University.
Transportation provided at 4:15 & 4:45

P L E NARY S ESS I O N S 6:30 — 7:30 p.m. Opening Ceremony and Social Location: Exhibit Hall

MONDAY, May 1, 2023 | 8:30 - 10:15 AM MONDAY, MAY 1
HELEN ALVAR E 7:00 - 8:30 a.m. Continental Breakfast Location: Exhibit Hall

Religious Freedom After The Sexual Revolution 8:00-8:30 a.m. Morning Prayer Location: Baltimore Ballroom

A preeminent author, pr9fe§sor of law at George Mason U.nlvgr.sny and a Vatican 8:30-10:15a.m. OPENING PLENARY: Location: Baltimore Ballroom @
consultant, Helen Alvaré will frame a more complete and inspiring response to current .. .
Religious Freedom After The Sexual Revolution

laws’ attempts to impose a new sexual orthodoxy upon Catholic institutions. This L
| presentation will review the empirical evidence supporting the link between personnel HELEN ALVARE
decisions and mission and Catholic sexual responsibility norms.

ABOUT THE SPEAKER. Helen Alvaré is Associate Dean for Academic Affairs and the
Robert A. Levy Endowed Chair in Law and Liberty at Antonin Scalia Law School, George
Mason University, where she teaches Family Law, Law and Religion and Property Law. Helen received her

. . , . .
law degree from Cornell Unlver5|ty School of Law and her master’s degree in SYStematlc TheOIOQy from Mother Elizabeth Ann Seton is known as the founder of the nation’s Catholic school network. She became the first American-born
The Catholic University of America. saint in 1975. Visitors can see where she lived and worked at the National Shrine of St. Elizabeth Ann Seton.

TUESDAY, May 2, 2023 | 8:30 - 10:15 AM

| JACKIE MULLIGAN

An Invitation to Christ-Centered Wellness

The founder and CEO of Reform Wellness, a Christ-centered wellness ministry, Jackie
Mulligan will discuss how Reform merges faith and functional health to support priests,

M religious and laity worldwide to heal their whole person—body and soul. This presentation
will guide attendees through nine Wellness Pillars and best practices for placing Christ at
 the center of all aspects of our well-being.

ABOUT THE SPEAKER. Reform was founded and started by Jackie Mulligan. After years
of compromised health as a result of striving for the world, she found her identity, healing,
and wholeness in God. As an entrepreneur, holistic nutritionist, and experienced educator, Jackie has
paired her personal experience with her professional knowledge to create a program that innovatively
merges faith and functional health.

10:15-11:30 a.m. BREAK Location: Exhibit Hall




BALTIMORE:
APRIL 30-MAY 2

FOCUS ON THE FUTURE

PROGRAM AND WORKSHOPS

MONDAY, MAY 1

NEVEL RS ETY I CONCURRENT WORKSHOP SESSIONS 1

PROGRAM AND WORKSHOPS

MONDAY, MAY 1

NEVENREEE CONCURRENT WORKSHOP SESSIONS 1 (CONT'D)

This mural
depicting the
Virgin Mary
graces one of
the three main
domes in the
Basilica of the
Assumption in
Baltimore.

Compensation Evaluations in
This Volatile Job Market Location:8 ®

Shannon Drohman, CCP, SHRM-SCP, Principal, Compensation Connections,
shannon@compensationconnections.com

Kathy Marek, CCP, SPHR, SHRM-SCP, Senior Consultant, Compensation Connections,
kathy@compensationconnections.com

Everyone can agree that the recent job market has been chaotic and will continue to be
unpredictable. We have witnessed record-setting low unemployment and cost-of-living growth.
Some employers can’t hire anyone, while others are laying off staff. What is happening? During
this highly interactive session, the presenters will explore strategies for managing compensation
programs during today’s volatile labor market. They will explore compensation philosophy, market
data, compression/internal equity, budget and other factors to consider in addition to pay.

ABOUT THE SPEAKERS

Shannon Drohman has more than 20 years of experience in compensation and Human Resources
and has designed compensation and classification programs, conducted market studies and custom
surveys, created internal value systems, including job level guidance and performed pay equity
analysis. As a principal with Compensation Connections, Shannon has worked with major religious
employers, including arch/dioceses, Catholic schools and parishes, religious congregations and
Catholic cemeteries.

Kathy Marek also has more than 20 years of experience in Human Resources and is a senior
consultant with Compensation Connections. Her career began as an internal HR team member,
eventually working into the role of compensation analyst. Kathy transitioned into consulting work
and has developed compensation programs, performed market studies, designed pay structures,
analyzed benefits programs, and conducted employee pay analysis. She has provided consulting
services for arch/dioceses, parishes and Catholic cemeteries.

An Introduction to Professional Lay Ministry
Standards for Hiring Agents Location:c &

Dr. Marc DelMonico, Assistant Director of Certification for Ecclesial Ministry, USCCB,
mdelmonico@uscch.org

This session will update hiring agents and church HR leaders about recent developments in
professional lay ecclesial ministry. It will include presentations on national standards in various
areas of ministry (health care chaplaincy, prison ministries, campus ministries and parish/
diocesan roles). This session also will discuss the national Catholic organizations that support
these ministers and the support of ministers in the ecclesial workplace.

ABOUT THE SPEAKER

Dr. Marc DelMonico is a professional Catholic theologian and ministry consultant with more
than 30 years of experience in a wide variety of Catholic ministerial endeavors. He is the
Assistant Director of Certification for Ecclesial Ministry and Service at the U.S. Conference of
Catholic Bishops (USCCB). Marc has consulted in the development and implementation of
national standards for various Catholic ministry roles.

Future of Work from the

Perspective of a Catholic Employer Location: D () eusiness
Johnathan Terrell, Founder and President, KCIC, terrellj@kcic.com

What will the workplace of tomorrow look like? How will disruptions from both technological
trends and cultural forces play out? What can Catholic dioceses do to prepare for what is
coming? This session will explore those trends and what’s ahead. Participants will consider
anecdotes on executive leadership and understand the synergy between economic history,
evolution of the workplace and the “Great Commission” in the Catholic tradition. Attendees also
will have a greater understanding of the impact of the pandemic on the workplace and learn
more about establishing and reinforcing professional culture.

ABOUT THE SPEAKER

Jonathan Terrell is the Founder and President of KCIC, a technology and management
consulting company based in Washington, D.C. He has more than 38 years of international
financial services experience with a multi-disciplinary background in accounting, finance

and insurance. KCIC helps organizations manage product liabilities through deploying litigation
management platforms, providing related consulting services and giving expert testimony.
Jonathan serves as president of the local chapter of Legatus; a board chair for Fair Girls

(an anti-human-sex-trafficking organization); a member of the Board of Visitors at The Catholic
University Busch School of Business; an advisor to the Human Trafficking Legal Center.

1:00 - 2:30 p.m. Member Lunch/NACPA Meeting Location: Watertable Ballroom
2:30 — 2:45 p.m. BREAK Location: Exhibit Hall
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PROGRAM AND WORKSHOPS

MONDAY, MAY 1

LRI CONCURRENT WORKSHOP SESSIONS 2 (CONT'D)

Church Security and Parish Safety Location:p

Larry Kappel, Loss Control Assistant Manager, Catholic Mutual Group,
Lkappel@catholicmutual.org

As our threats and exposures to crime continue to evolve, so too must our programs to help our
churches and schools be prepared for potential acts of violence and other critical situations.
Churches and large places of assembly are categorized as “soft targets” by the Department of
Homeland Security and the FBI for violent acts and attacks. As we continue our decades-long debate
on gun laws, innocent children/people continue to die. This session will discuss what our role might
be in reducing or preventing gun violence in our churches and schools.

ABOUT THE SPEAKER

In his position Larry Kappel promotes safety awareness through educational seminars, the writing
of safety articles, analyzing loss history and trends to identify exposures to our churches, schools
and religious organizations. Larry also worked in law enforcement for 13 years as a deputy sheriff.
He has provided expert testimony in both criminal and civil court. For the past seven years, Larry has
focused on church and school security, traveling around the country giving security presentations to
increase awareness of active shooters and violent intruders in our communities.

Mother Mary Lange was one of the founders of the Oblate Sisters of Providence, the order
of African-American religious women, and established St. Frances Academy in 1828.

The Mother Mary Lange Catholic School pictured below opened in August 2021 —

the first new Catholic school to open in Baltimore in 60 years.

Future of Work Spaces:

Assess, Plan, Act! Location:c @®

Buffy Blanton, Managing Director, Human Resources, Christian Brothers Services,
buffy.blanton@cbservices.org

Tom Drez, Chief Information Officer, Chief Privacy Officer, Chief Security Officer and
Managing Director of Information and Technology Services, Christian Brothers Services,
tom.drez@cbservices.org

This session will explore the industry trends for the hybrid workforce revolution and the
future of office space. CBS will divulge their deep dive into their ministry's plans and actions
following a company-wide research survey. Attendees will walk away with ideas, stats,
concepts and plans for your ministry’s future office space use as well as ideas to enhance
your hybrid workforce.

ABOUT THE SPEAKERS

Buffy Blanton, Managing Director of Human Resources, Christian Brothers Services, began
her career at CBS in 1992, working her way up through the human resource ranks, from
Administrative Assistant to Executive Assistant to HR Manager and subsequently to her
current role. Prior to joining CBS, Buffy worked for the City of Joliet, lllinois. She holds a
bachelor's and a master's degrees in organizational leadership from Lewis University.

Tom Drez joined Christian Brothers Services in 1987 to lead the CBS Information and Technology
Services (ITS) division, which includes all information technology operations, software design
and development and education and proficiency. He is currently the chief information officer,
chief privacy officer, chief security officer and managing director of information technology
services. Tom holds a Bachelor of Arts degree in computer science from Lewis University and
also is a designated Certified Information Privacy Professional (International Association of
Privacy Professionals).

4:15 - 4:30 p.m.
5:00 — 5:30 p.m.

Understanding Church

Retirement Benefits Location:B @®

Delbert Zamora, Principal & Consulting Actuary, Milliman, Inc.,
delbert.zamora@milliman.com

This session will provide an overview of common church retirement and post-employment
benefits. The speaker will 1) explore common goals and challenges for arch/dioceses to provide
these programs; 2) provide insights into utilizing these programs to attract and retain lay
employees in competitive job markets and 3) discuss the need for these programs to provide
for the necessary welfare of retired priests.

ABOUT THE SPEAKER.

Delbert Zamora is a principal and consulting actuary with more than 28 years of experience
in plan design, funding policy and education of benefits for the attraction and retention of
employee talent.

Speaker Chats Location: Exhibit Hall
Thank You Baltimore! Tasting & Happy Hour Location: Exhibit Hall
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TUESDAY, MAY 2

7:00 - 8:30 a.m. Continental Breakfast Location: Exhibit Hall

PROGRAM AND WORKSHOPS

TUESDAY, MAY 2

NEVERREEE CONCURRENT WORKSHOP SESSIONS 3 (CONT'D)

8:00 - 8:30 a.m.

Morning Prayer Location: Baltimore Ballroom

8:30 - 10:15 a.m.

OPENING PLENARY: Location: Baltimore Ballroom
An Invitation to Christ-Centered Wellness @
JACKIE MULLIGAN

10:15 -11:30 a.m.

11:30 a.m. - 1:00 p.m.

BREAK Location: Exhibit Hall

CONCURRENT WORKSHOP SESSIONS 3

Church Retirement Plans: Fiduciary Responsibilities,

Protections & Opportunities Location:8 @
Mary Brunson, AIF®, Co-founder & Vice President, Wealth Advisor, Investing for Catholics,
Mary@ifa.com

Michael Tyler, Senior Regional Vice President, Mutual of America,
Michael.Tyler@mutualofamerica.com

This session will detail the appropriate fiduciary governance standards for implementing a defined
contribution church retirement plan. While most church-sponsored plans are non-ERISA, there are
specific fiduciary responsibilities and potential liabilities tied to plan management and oversight.
On the other side of the equation, there are significant opportunities for fiduciary protection and
improvement that can lead to better outcomes for the plan—as a whole—and for the participants.

ABOUT THE SPEAKERS

Mary Brunson is co-founder of Investing for Catholics (IFC), a division of Index Fund Advisors, Inc.
She has a special expertise in Catholic faith-consistent investing that is rooted in financial science.
Mary provides fiduciary advice and institutional wealth services to religious orders and Catholic
organizations, including arch/diocesan church retirement plans, endowments, foundations and other
types of asset pools. She also provides services to non-religious public trusts, pension plans and
individuals. Mary is the co-author of Tending the Flock: Shepherding Catholic Retirement Plans.

She is a former board member for the Magis Institute, spearheaded by Father Robert J. Spitzer, S.J.

Michael Tyler, Senior Regional Vice President, Mutual of America, serves the Capital area,
Philadelphia and Southern New Jersey. He began his career at Mutual in 2010 and has 18 years
of experience in retirement and investment services.

Maternity and Paternity Policy and Programs:
How and Why to Fund and Create

(Panel discussion) Location:c @
Nanette Lowe, Executive Director of Human Resources, Archdiocese of Washington,
lowen@adw.org

Kim O'Donoghue, SHRM-SCP, SPHR Senior Human Resource Manager,
Archdiocese of Chicago, kodonoghue@archchicago.org

Regina McCurdy, Director of Human Resources Operations, Archdiocese of Baltimore,
rmccurdy@archbalt.org

The church shouldn’t just write about or talk about families but also must accompany them
on their journeys. To attract strong talent and ensure that policies are in line with church
teaching, parental leave may be the answer. The presenters will address the practical way

of demonstrating that families are at the center of the church. This panel discussion will focus
on the journey to parental leave—the how, when and why—including plan structure, funding,
pitfalls and wins.

ABOUT THE SPEAKERS

Nanette Lowe is the Executive Director of Human Resources for the Archdiocese of Washington.
With more than 25 years of experience in Administration and Human Resources, Nanette’s
expertise allows her to support pastors, parishes and schools in the archdiocese. Her
experience and love for the church brought Nanette to the archdiocese where she promotes

a pastoral and human approach to caring for employees while also balancing the compliance
and legal landscape. Nanette also implements Catholic identity initiatives for the archdiocese.

Kim O’Donoghue has worked in the field of Human Resources for more than 20 years. After
beginning her HR career with a major Chicago retailer, she entered her vocation with the church
as the Associate Director of Employee Services. Following a hiatus which included volunteering
and working in diverse environments, Kim returned to the Archdiocese of Chicago in 2012 and
is presently a Senior Human Resources Manager. Including employee relations, her experience
comprises performance and conflict management, compliance, employee engagement and
training and development.

Regina McCurdy is the Director of Human Resource Operations for the Archdiocese of
Baltimore. Fifteen of her 30-plus years of experience in HR have been in service to the
archdiocese and the people who serve in God’s mission field in parishes, schools, and affiliated
organizations. She has a deep love for parish life and has served in many roles in her own
parish, including as Director of Liturgical Music. Regina is a recipient of the NACPA Leadership
Award (2018). She also has generously served NACPA by coordinating the 2023 Convocation

in the Archdiocese. Regina holds a Master’s Degree in Applied Behavioral Science, with a
concentration in Organization Development, from Johns Hopkins University.
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PROGRAM AND WORKSHOPS

TUESDAY, MAY 2

11:30 a.m. - 1:00 p.m.

CONCURRENT WORKSHOP SESSIONS 3 (CONT'D)

1:00 - 2:30pm

Spinning the HR Wheel of (mis)Fortune Location: 0 @

Sarah Fogler, SPHR, SHRM-SCp, Human Resources Officer, Diocese of Richmond,
sfogler@richmonddiocese.org

Bethany Seay, Benefits and HRIS Manager, Diocese of Richmond, bseay@richmonddiocese.org

HR isn't a game, yet we often feel like our employees are playing one. Sometimes, the rules of the game
change and we don't even know it. Will you buy a V for a volunteer creating a hostile work environment?
How about an E for an employee who is overly fascinated with a priest? Maybe you want to buy a C for
just-and-fair compensation? Join us in this interactive session and share what games your employees
play and your experience in figuring out the rules.

ABOUT THE SPEAKERS

Sarah Fogler, HR Officer, is an experienced national presenter and brings more than 25 years in

HR organizations ranging from 15 to 30,000 employees in size. She is SPHR and SHRM-CP certified.
Bethany Seay is the Benefits and HRIS Manager in the Diocese of Richmond. She specializes in
nonprofit management and specialty/niche technology. She loves finding creative, mutually beneficial

solutions and is committed to HR innovation and streamlining the employee experience. She is
SHRM-SCP certified.

Lunch on Your Own: See App for Area Restaurants

Mount Vernon Historic District

VRl CONCURRENT WORKSHOP SESSIONS 4

Principles of Catholic Social Teaching
and Their Application to HR Policies

and Practices Location: D () Business

Lisa Pinto, SPHR, SHRM-SCP, Senior Director of Human Resources, Archdiocese of Miami,
Ipinto@theadom.org

The social doctrine of the church, as presented in apostolic exhortations and other teachings of
the magisterium over the past 125 years, has addressed the challenges of human labor and the
changing landscape of the workplace. Starting with the fundamental principle of the dignity of the
human person, the church identified core principles that characterize a just workplace and social
justice in society. HR professionals can help the church be authentic witnesses to these teachings
in our church workplaces, by learning these principles and always referring to them first when
creating, developing and implementing HR policies and practices. This workshop will examine
these principles and explore their applications to HR in the church.

ABOUT THE SPEAKER

Lisa Pinto is the Senior Director of Human Resources for the Archdiocese of Miami. She has served
the archdiocese for more than 20 years, the last decade as director of Human Resources in the
Chancery. During the past 40 years, Lisa has worked in various capacities for the church, including
community services, teaching in educational institutions, family pro-life ministry and various
volunteer roles in CCD.

Charity At Home: When Parishioners

Are Also Employees Location:c

Jennifer Gniady, Managing Counsel, Stradley, Ronon, Stevens & Young, LLP.,
jgniady@stradley.com

Charity begins at home—but what happens when your parishioner is also an employee? Almost all
churches have significant crossover between parishioners and employees. Sometimes this presents
a dilemma, particularly when an employee-parishioner needs financial assistance. This workshop
will address the most common legal and fiduciary concerns in this scenario, identify best practices
and share approaches to meeting the needs of employee-parishioners without creating more
problems than the ones solved.

ABOUT THE SPEAKER

Jennifer Gniady is co-chair of the Nonprofit and Religious Organizations practice group of
Stradley, Ronon, Stevens, & Young, LLP. Her work with religious associations and lay groups
focuses on tax-exempt regulations, governance, corporate structures, including civil and
canonical issues, charitable gifts and business transactions. She graduated from Fordham
University School of Law and clerked for the D.C. Court of Appeals before entering private
practice in the Washington, D.C., area.
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MARK CHOPKO
EWTIT A CONCURRENT WORKSHOP SESSIONS 4 (CONT'D) MPASalL

MARK CHOPKO | Partner, Stradley Ronon | Co-Chair, Nonprofit and Religious Organizations

. Mark Chopko co-chairs Stradley Ronon’s nonprofit and religious organizations practice
and How They All Play Together Location: B @ group, which brings together 25 lawyers from across the firm’s many legal disciplines
Marla Jordan, Enterprise Channel Manager, marla.jordan@adp.com to serve the unique needs of those clients. In this capacity, Mark has demonstrated

Bill Kramer, Enterprise Channel Manager, Bill.Kramer@adp.com exceptional vision by keeping NACPA members updated, informed and prepared to address legal issues that
impact those who work on behalf of justice in the workplace. His vision has been supported financially by his

. h ) ) . . firm, underscoring the depth of their commitment. Mark also has participated in the association’s webinars,
Comp—while mysterious—does have logic (even though it feels incomprehensible) that can be followed m 4 ng P I ! partel ! tatt Webl

with the right tools and resources. Generally when you hear “ADA, FMLA and Workers Comp” you may espec.|a.lly those centered arF>und the complex. yet important issue of “hiring for mission.
think compliance, cost, confusion, as well as endless piles of paperwork, tasks to track and deliverables Mark joined Stradley Ronon in 2007 after serving for more than 20 years as general counsel for the U.S.
to meet. Conference of Catholic Bishops (USCCB), and nearly eight years as a regulatory attorney in Washington, D.C.

Thi . il | latabl . | h King of ADA. EMLA and Work Mark has participated in more than 30 Supreme Court cases as counsel for religious groups in friend-of-the-
IS session will employ re atable scenarios to €Xp ore the working o S and Workers court briefs. Mark has represented clients across the country and from Europe to the Pacific Rim. A major
Compensation not only from the policy perspective, but also from the individual’s point of view.

. - Lo . . . emphasis of his practice is constitutional law and deflecting attempts by government to regulate the activities
Discovering the “what’s” and “why’s” of the policy will be reviewed. The session also will answer of rzligious institFl)Jtions 9 Pis by g 9

questions such as “How do you prepare pre-leave, manage mid-leave and support post-leave?

ABOUT THE SPEAKERS

Marla Jordan has more than 17 years of experience in the employee benefits/absence management
industry including strategic consulting, account management operations and quality assurance.

She also has 12 years dedicated to absence management operations and client support within an
outsourced model; focus on how absence management integrates within a Personnel Management
solution, the impacts of a leave across an organization and employee experience. Marla supports teams
who focus on product growth, compliance, security, project management, strategic management,
analysis and documentation.

The Bermuda Triangle: ADA/FMLA/Workers Comp

While the Bermuda Triangle may still have unsolved mysteries; the landscape of ADA, FMLA and Workers

| REV. EUGENE POCERNICH

LEADERSHIP AWARD
NACPA 2023

REV. EUGENE POCERNICH | Archdiocese of Milwaukee

Rev. Eugene Pocernich, a senior priest in the Archdiocese of Milwaukee, is the recipient of
the Leadership Award. Father Pocernich was the prime mover in urging the production of

. . . . . . ) . . the second edition of Just Leadership for Those Who Work for the Church. He organized a
Bill Kramer is an Enterprise Channel Manager with more than eight years of experience in working with drafting committee of influential Catholic leaders for this foundational document and served on the committee
organizations to support their employees and reach their goals through the utilization of technology. on behalf of the Association of U.S. Catholic Priests and the Catholic Labor Network.

He has worked with many faith ba'sed organizations and non-profits throughout his career and is a Just Treatment is in its second printing and is used for priests’ formation, university classes, the NACPA Certificate
dedicated contact for NACPA and its members. : ; : L
Program and in arch/dioceses to form those with HR responsibilities in the church.

4:00 - 4:15 p.m. BREAK Location: Exhibit Hall Father Pocernich has served as staff chaplain for both Resurrection Medical Center in Chicago and Columbia

St. Mary’s Hospital in Milwaukee. A former associate director of the US Catholic Mission Association, he also
YN THREE ROUNDTABLE-STYLE ROOMS ON HOT TOPICS was the director of the Office of Justice and Peace, Catholic Relief Services and the Campaign for Human
An opportunity to share best practices. Development for the Archdiocese of Milwaukee. Father Pocernich’s ministry also has included serving as pastor

or associate pastor in Milwaukee archdiocesan parishes.
501 Diversity Equity, Inclusion and Belonging Location: B (I) Business

. . MARY KESSLER
502 HR Onboarding  Location: D , OUTSTANDING SERVICE AWARD
503 Effective Performance Reviews Location: C NACPA 2023

MARY KESSLER | NACPA Consultant

For 22 years—10 as an employee and 12 as an independent consultant—Mary Kessler
has provided outstanding service to NACPA. In her work as an organizational consultant,
Mary has conducted HR audits to assess effective administrative practices and
organizational operations. She has served parishes, arch/dioceses and religious congregations.

Mary’s ties to NACPA date back to 1987 when she joined the association as a member during her tenure in
the HR department in the Diocese of Rochester. After several years Mary was elected to the NACPA Board
and served for five years. During that time she became the first lay president of the Board. When Mary
relocated to California she was the “West Coast office” for a decade before moving into her current role
as an independent consultant.

5:45 - 6:00 p.m. Speaker Chats Location: Exhibit Hall

6:30 — 7:00 p.m. Social Location: Watertable Foyer

7:00 — 9:00 p.m. Closing Awards Banquet Location: Watertable Ballroom
Entertainment by the Luminare Choir
Archbishop Curley High School
Michael Gaffney, director.

Convocation adjourned. Thank you for attending.
Please join us in Kansas City for NACPA 2024.
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WHERE IN THE USA IS NACPA?

Consult the map for a bird’s eye view of NACPA convention sites and consultation locations. Baltimore, the first Catholic

diocese in the country was first visited 31 years ago and, more recently, in 2021 for a virtual meeting. Next convocation AN D ASSOC IAT I o N STAF F
stop: Kansas City MO.

Fairbanks, AK NACPA is led by a visionary and dedicated Board of Directors who generously give their time
and talents to advancing workplace justice.

BOARD OF DIRECTORS MEMBERS

Portiand, ME Episcopal Moderator
Bishop Edward J. Weisenburger
Diocese of Tucson

Techny,IL
La Grange, IL
® © Chicago/Oak Brook, IL

e Kalamazoo, MI
Detroit, MI

Toronto,Ontario
L]

[ J
Portland,OR

Tina Kohrmann
Director of Human Resources

Niagara Falls,NY
St.Paul, MN Rochester,NY

Green Bay,WI ®
J Santord Sy Diocese of Belleville
leveland,OH . .
Srofio.0H Philadelphia, PA

= ! Ao on . Belleville, lllinois
Ga.:.yéi':nag;?:f.'hBe":’c':mmbu:':ﬁb”'gh'PA e Pr::;::gt" Valdez, SPHR, SHRM-SCP tkohrmann@diobelle.org
Director of Human Resources

Diocese of Des Moines

Des Moines, IA

evaldez@dmdiocese.org

President-Elect/Secretary
Annabelle Baltierra
o) Baton Rouge, LA Senior Director of Human Resources
Beaumontx © ¢ : Archdiocese of Los Angeles
Los Angeles, CA
abaltierra@la-archdiocese.org

Treasurer
Tiara Hatfield

Debuque, IA ®

Salt Lake City, UT ® Des Moines,IA ®

{

Springfield, IL
pringfi ~

®  Oakland,CA Denv;' ) Cincinnati,OH 0 4 Washington,DC

3 Lisa Pinto
Alexandria, VA~

Senior Director of Human Resources
Archdiocese of Miami

Miami Shores, FL
Ipinto@theadom.org

Rob Reid

Director of Human Resources
Diocese of Cincinnati
Cincinnati, OH
rreid@catholicaoc.org

Kansas City, MO- A
0'Fallon, MO .. Ferdinand, IN ®

St.Louis,MO  ® Maple Mount,KY
Los Angeles,CA Nashville, TN
(d

Albuquerque,NM Oklahoma City, OK

Greenville,SC
Honolulu, HI @ Phoenix, AZ '

® Birmingham, AL

® Tucson, AZ .Dallas,TX
Fort Worth, TX ® Shreveport,LA

San Salvador

New Orleans, LA Tampa,FL B

San Antonio, TX ¥ Southeast,TX St. Petersburg,FL

L) Miami,FL

Bob Roper
Director of Human Resources

A!apama CONSULT  CONVOCATION lowa : CONSULT CONVOCATION Oklahomzj\ CONSULT CONVOCATION Director of Human Resources Archdiocgse of Kansas City in Kansas
Birmingham Des Moines Oklahoma City ® 2016 . K City, KS
Alaska Dubugue Oregon and Risk Management ansas Lity,
: Di fD t broper@archkck.org
Fairbanks Kentucky Portland iocese of Davenpor
Arizona Maple Mount Pennsylvania 780 W Central Park Avenue Rev. Lawrence Sullivan
;’h“"'x ® 2003, 2014 '-[:"t'"s'Ra"a Altoona-Johnstown Davenport, IA 52804 Pastor, Christ the King Parish, Chicago,
uscon LafO" nouge Philadelphia o 1988 hatfield@davenportdiocese.org Archdiocesan Director of Catholic Cemeteries
California e Pittsburgh © 1995 : . Archdiocese of Chicago
Los Angeles ® 1990, 2005 New Orleans © 1994 Scranton Immediate Past-President Chi L g
Oakdand © 1986, 1997 ,jl':ie::p"” South Carolina Elizabeth Allen, SPHR, SHRM-SCP Isu:ﬁsgr?@archchica oo
%t::ser?do o bortiand Greenville ® 2015 Director of Human Resources go.0r9
L4 . . . . .
Connecticut Maryland Tennessee Diocese of Portland, Maine Regina M. Haney, Ed.D. (ex officio)
Witton Baltimore o 1992, 2021, 2023 Nashville o 201 510 Ocean Avenue Executive Director
District of Columbia St.‘ Paf" o 1991 TI:a);?:ont Portland, MN 04103 NACPA .
Washington 2000 ":)"‘t:h!t!’la" el elizabeth.allen@portlanddiocese.org Alexandria, VA
N etrol
F’:Ici;rn:?la Kalamazoo Fort Worth ® 1998 nacpa@nacpa.org
h
Orlando © 2002, 2008 I:Iass?ﬁguse“s gg:tA::osr:io © 1995, 2019
St. Petersh pringtie ’
etershrg Soriufl Utah NATIONAL OFFICE
Tampa e 2012, 2013 - Sl Lok i
Hawaii K‘ansas City 02024 alt Lake City ) ) .
Honolult 0'Fallon Wisconsin 2121 Eisenhower Avenue, Suite 200 Jillian Green
Hlinois St Louis © 1989, 2007 Green Bay Alexandria, VA 22314 Assistant Project Manager
Chicago/0ak Brook o 1987, 1996, 2009, 2010 T\mm‘;ﬂco 1993 2022 El Salvador Phone: 571-551-6064 jgreen@nacpa.org
éar?;a;‘iiled New York San Salvador (CRISPAZ) Regina M. Haney, Ed.D. Brian Patterson
chhn% Niagara Falls © 2018 e Virginia NACPA National HQ Executive Director Finance Manager
Indiana '53““95‘9' Alexandria Phone: 571-551-6064 bpatterson@nacpa.org
° yracuse 2121 Eisenhower Avenue
Felnand Ohio Suite 200 Alexandria, VA 22314 nacpa@nacpa.org Barbara A. Keebler
ary incinnati . Jessica Randazzo Director-Marketing Communications
Indianapolis ® 201 E:ncmlna:; © 2004 CANADA Ontario Proi M K | 9
South Bend evelan Toronto © 1988 roject Manager bkeebler@nacpa.org
Columbus © 1995 jrandazzo@nacpa.org
Toledo
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NACPA

CONSULTATION SERVICES

Complex times call

for the proven

expertise, compassion

and moral compass of

colleagues and leaders
from your trusted b

professional association.

CONTACT US

Regina Haney, Ed.D. | Executive Director

2121 Eisenhower Ave., Suite 200 Alexandria, VA 22314

(571) 551-6064 | NACPA@NACPA.ORG

WHAT OUR CLIENTS SAY

We could not do without the NACPA Consultants! The knowledge and
expertise of the consultants adds credibility to the function of determining
pay ranges and rates for positions in the Diocese of Beaumont’s parishes,
schools, and Pastoral Center. For 20 years, the competent, professional,
personable consultants have played an invaluable part in helping
the Diocese of Beaumont ensure that employees are being paid just,

comparable wages, within the means of the organization.
—Beverly D Escamilla, PHR, SHRM-CP, Human Resources Director,
Diocese of Beaumont

National Association of Church Personnel Administrators

CHNACPA

It has been such a delight to work with the NACPA consultants as the
Diocese of Tucson develops and updates the compensation studies to
retain and attract talent in our parishes, schools and Catholic entities.
The detail and insight provided in our reports have made it possible to
determine and propose equitable salary ranges and pay practices as well
as remaining competitive across the diocese.

—Alicia Corti, Human Resources Director, Diocese of Tucson

NACPA is ready
to support you
and your organization.

We can offer strategic guidance as you navigate:
 Furloughs
- Job consolidations
+ Reorganizations
- Pay freezes
« Salary structure changes
« Assistance with returning to the workplace
« Diocesan clergy personnel handbook
development and reviews
« Personnel policies and procedures handbook and reviews
» Organizational audits

Once you are ready to move forward, we can help by:

« Reviewing the HR strategy and compensation
philosophy and making suggestions for better
alignment with the changing environment

» Examining the HR program and recommending
ways to improve/simplify processes

« Providing tools for managing pay and pay structures

» Conducting internal pay equity analyses
through a Just Treatment lens

NACPA has other services that you may need:
» Development and updates of compensation systems
« A review of compensation and benefits programs
« Administrative and organizational audits
« Priests’ and religious institutes’ human resources services
« Training for those with HR responsibilities at the local level
» Human resources management training
- Contracting for ad hoc compensation services
on an as-needed and hourly basis

The Diocese of Lafayette employed the services of NACPA for providing
comprehensive consultations for both, compensation and organizational structure.
We were very pleased with the services provided by Mary Kessler, who is the epitome
of professionalism. Mary is very knowledgeable in HR processes and compensation
structures and has a gift for communicating this with all parties involved: directors and
support staff, as well as the bishop and his senior staff. The final recommendations
presented have provided us with a timeless resource in our continuing efforts to
provide a workplace that reflects Justice and Integrity, enabling us to more efficiently
and effectively serve the people of the Diocese of Lafayette.

—Maureen Fontenot, PHR, SHRM-CP, Chancellor, Diocese of Lafayette

HIGHLIGHTS OF OUR
EXPERIENCE WORKING
WITH CATHOLIC
ORGANIZATIONS

The NACPA project team has worked with a
significant number of Catholic organizations,
from those serving less than 200,000
Catholics to more than 4 million. The primary
deliverables of those projects included:

» Reviewing and developing all
elements of an employee pay program
including philosophy, policy and
procedural statements

« Creating job analysis tools, conducting
job audits and writing job descriptions

« Defining the job ranking/evaluation
methodology

» Researching comparable job market data
for all positions including designing and
using a custom survey

» Developing a system of pay ranges that
accounted for geographic differentials

» Analyzing employee pay from several
aspects (market, compression, internal
equity, etc.)

« Identifying implementation strategies,
including specific methodologies for
providing pay increases

« Creating and facilitating management
training and employee communication
sessions to ensure a clear understanding
of the principles, mechanics and future
utilization of the new pay system

NACPA and Mary Kessler came in to our diocese with experience,
knowledge, and a true desire for the betterment of our
organizational structure and assist us in creating a well-defined
compensation program. We are glad to know that NACPA with a
focus on Catholic organizations is available with these services
as well as other resources to assist us in our work.
—Deacon Michael Straub,
Director, Human Resource at Diocese of Shreveport, Louisiana
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A Brief History of the National Association of

Church Personnel Administrators

—1971-1974
The National Federation of Priests &g
Councils (NFPC) established the
association as a personnel group, L
with the initial plan that it would serve ']
priests. Rev. Dan Johnson was named
chairperson. The first meeting was
held at the Waldorf Astoria in New
York and women were present—as
observers. By 1972 a Constitution
Committee was organized, led by
Sister Elizabeth Mulholland and Rev.
Jack Kinsella. The NACPA name was
chosen and a decision was made to include all those working in
personnel. Rev. Johnson of Hartford became the first president.

—1975-1979

ek
=F L
1j<)

The Waldorf Astoria in New York,
site of the first NACPA meeting.

Rev. Jack Catoir became
president through 1978 when Rev.
Phil Sehir assumed the position.
8 The 1976 convocation theme

' resonates to this day: “Limited
i Resources: Human and Financial.”
The 1979 national meeting was
held in the Greater Cincinnati
area and the theme was far-
reaching: “Toward the Year
2000.” Membership was 488.

A familiar dilemma was echoed
in the Cincinnati convocation
theme: “Limited resources:
human and financial."

—1980-1984

In 1980 the president was Rev. Joe Graffis
and the convocation explored “Bridge
Builders and Prophets.” Sister Elizabeth
Cashman S.D., was president for the 1981
meeting in Milwaukee and Sister Mary
Ann Barnhorn, SNDdeN, was executive
director. During this timeframe it was
clear that members of the laity were
growing in NACPA’s numbers. Membership g >
was now at 678. The 1984 convocation  In Boston the agenda “turned
held in Boston marked a shift to a national to a national perspective.
perspective and agenda.

—1985-1989

Bishop Tom Costello served as the Episcopal Liaison and Sister Chris
Matthews, OP, was executive director. The convocation themes
. . during this period included
Multicultural Gifts  «pyticultural Gifts,” “New Wine,
Just Treatment: New Wineskins,” “Stewardship:

Vision and Reality The Meeting of Gospel and
Personnel . Management,” “Just Treatment:
Ministry:  Stewardship:  vigion and Reality” and “Personnel
Opento LheMeeting — pigiciry- Open to the Future.”
the Future °f Gospel and 11999 the new Episcopal Liaison

Management

. S was Bishop Robert Brom and
New WIne, New Wineskins membership topped 1,000

—1990-1994

The first Diocesan Salary Survey was
conducted in 1990 and in that same year
a meeting with the bishops explored
emerging personnel issues. The
convocation themes ranged from diversity
to leadership and justice—to opportunities
for the year 2000 and beyond. Sister
Patrice Hughes, SC, served as director

of program services and exhibits were
now featured at the convocation. In these
years, NACPA criss-crossed the country,
with meetings in Los Angeles, St. Paul,
Baltimore, Albuquerque and New Orleans.

—1995-1999
Parish job descriptions and pay manuals were
developed. Rev. Edward T. Pratt served in the
national office as a human resource consultant.
The laity now dominated
membership. In 1996
the 25th anniversary
celebration was held in
Chicago. In 1998, the

National Diocesan Survey:

Salary and Benefits
for Priests and Lay Personnel

Rev. Edward T. - 9%
Pratt, former staff  first Vision Award was
member in the 90s  presented to Colleen

and Association

Branagan and the next
President in 2018.

year that honor went to
Msgr. Colin McDonald. The mission
statement was revised and a Performance
Appraisal Manual was developed. In 1999
the convocation held its first gathering outside the U.S., convening
in Toronto.

—2000-2004

“Liberty with Justice” was the theme for

the Washington, D.C., convocation in 2000.
Bishop David Zubik was named the Episcopal
Liaison—a position that he held for 17 years.
The convocation met in Orlando in 2002.
Carol Fowler was the new president.

The NACPA Leadership Award was bestowed
Bishop David Zubik  on The National Pastoral Life Center.
setarecord, serving The association created Standards for

Chicago was the 1998
convocation site.

as Episcopal :

Moderator for 17 Workplace Justice.

years, 2001-2018.
—2005-2014

The convocation moved to Los Angeles in
2005 and by 2006 it was back in the
Midwest—just in time to celebrate NACPA's
35th anniversary in St. Louis. During these
years, membership ebbed but enthusiasm and ,4
support among key members propelled the
association forward. Dr. Mary Jo Moran was
named the sixth Executive Director in 2005,
following Sister Ellen Doyle, OSU, who had
served the organization since 1998. Dr. Moran 354 4nniversary in
was the first lay person to hold the position. st [ouis.

NACPA celebrated its

—2015-2017
In 2015 the Board of Directors named Dr. Regina
Haney as the new Executive Director. Dr. Haney
previously had served for 25 years as an Executive
Director with the National Catholic Educational
Association (NCEA), the largest professional
education association in the world. The Board
also relocated NACPA to the Greater Washington
D.C., area.

Dr. Regina Haney
In 2016, a new website premiered. A joyful 45th ~ became the new

anniversary was held in Oklahoma City, where Executive Director.

Terry Robinson was the recipient of the Vision Award. In the 2016/17
academic year, NACPA launched its first webinar series to virtually
engage and educate members and other supporters.

Nashville was the site of the 46th
convocation in 2017 and Msgr. Patrick Pollard
received the Vision Award. Another highlight
was the publication of the National Diocesan
Survey: Salary and Benefits for Priests
.| and Lay Personnelin partnership with the
a National Federation of Priests Councils and

B ‘ j facilitator, Georgetown University's Center

- for Applied Research in the Apostolate.

....................

Nashville was the 2017
convocation site.

—2018-2019

Niagara Falls in the Diocese of Buffalo was
the site of the 2018 convocation. Carol Fowler
received the Vision Award and Archbishop
Gregory Aymond, Bishop of New Orleans,
became the Episcopal Moderator. The
Certificate Program for Those Moving from
Secular to Church HR Responsibilities was
launched. It has become an important
initiative in strengthening current and -
future HR leaders in our Church. Niagara Falls was the
2018 convocation site.

Focusing on the strategic plan and responding

to member surveys and recommendations, NACPA moved forward
in 2019. San Antonio played host to the convocation. New awardees
were saluted for their vision, leadership and service to NACPA. Ed
Isakson was the recipient of the Vision Award. An additional honor
recognized those who created the Certificate Program.

Just Treatment for Those Working in the Church was the centerpiece
of the year’s accomplishments. Thirty-three years after its first
publication, this new edition continues to

be a vital resource that has been acclaimed
by church leaders. A new study guide has
made it even more accessible for parish and
diocesan use.

Thanks to Board members committed to
growing the membership, new recruits

were added in several arch/dioceses.

The third season of the webinar series
premiered with a fifth presentation added.
Consultation services were expanded, with
seasoned new consultants joining our highly
respected team.

— 2020-2022

2020 proved a challenging year due to the pandemic. The
convocation scheduled in Albuquerque was postponed until

2022. However, the association designed a Virtual Exhibit

HaII (VEH) to help members network with each other and

20 vendors NACPA’s own virtual exhibit
emphasized the association’s consultation
services and connected attendees with
consultants. The webinar series continued
to draw a wide audience—and live on the
website for future reference. The association
persisted in forging new relationships and
strengthening others. Members were sent a
prayer card as a sign of unanimity during the
complex times. The Listserv revved up as

| members sought counsel and support.

In 2021 the association introduced NACPA OnDemand for Today’s
Church HR Issues. The program has supported members as

they have addressed ever evolving issues in the workplace. The
Archdiocese of Miami partnered with NACPA to create Introduction
to Human Resources in the Church Workplace, a six-week course
providing a foundation
knowledge base for parish
and school employees. NACPA
moved forward to create

a vibrant virtual convocation
with a live opening prayer
service with Archbishop
William E. Lori at the Basilica ~ Maureen Fontenot,
of the Assumption. NACPA’s NACPA 2021 Vision
new episcopal moderator, Awardee.

Bishop Edward J.
Weisenburger, Bishop
of Tucson, gave the
closing prayer.

N 2022 NACPA continued a
b year-long celebration of
Mary Santi was its founding 50 years ago.
honored with the  1he Archdiocese of Santa
2022 Vision Award. Fe hosted its convocation with the theme: Taking
it To New Heights: Justice in the Workplace.

Bishop Edward J.
Weisenburger

Ze
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— 2023

In 2023 the association presented its top honors to Mark Chopko
(Vision); Rev. Eugene Pocernich (Leadership)
and Mary Kessler (Outstanding Service). For
the third time, delegates headed to Baltimore
(1992, 2021-virtual) with a V|S|onary theme
“Focus on the Future.” T
Archbishop Lori v
¥ celebrated the
Mary Kesslerwas ~ opening liturgy at
honored with the  the historic Basilica
2023 Qutstanding  of the Assumption.

Service Award.
The popular Parish =
Pay Manual, new and |mproved was publlshed
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FOCUS ON THE FUTURE

ASSOCIATION LEADERSHIP

NACPA Presidents

NACPA SPONSORS

NACPA is grateful for the generous sponsors who support the mission of the association to promote
justice in the workplace. The board of directors, members and staff are thankful for the engagement
and encouragement of these organizations and individuals cited below.

Year Year
Term Began Name Term Began Name
1971 Rev. Daniel Johnson (Coordinator) 1994 Mr. William J. Coy
Rev. Patrick Sullivan, CSC, (Coordinator) 1995 Sr. Frances Schumer, ASC Diamond Si|Ver

1974 Rev. Daniel Johnson 1996 Mrs. Ch ine Wil

) rs. Lharmaine Willlams Mutual of America Financial Groups™ Archdiocese of Los Angeles
1975 Rev. Jack Catoir 1997 Rev. Kevin Spiess

V. Kevi I ; Bishop Weisenburger
1978 Rev. Phillip Seher - : Platinum P 9
. 1998 Mrs. Linda Bearie Archdi f Balti Paylocity
1980 Rev. Joseph Graffis rchaiocese or baltimore
_ 1999 Ms. Kathleen Theriot BeneCard PBF Reta Trust
1981 Sr. Elizabeth Cashman, SC : St. John Vianney Center
2000 Rev. Paul A. Jaroszeski Christian Brothers Services '
1982 Sr. Barbara Garland, SC USI Consulting Group
. 2001 Ms. Carol Fowler Gallagher
1983 Rev. George Crespin VIRTUS Programs
1984 Rev. David McDonald 2003 Mr. Thomas P. Conklin Gold Friends
1985 S . 2005 Ms. Diane Bach Archdiocese of Chicago, Catholic Cemeteries
r. Sheila Kelly, GNSH ) . Catholic Recruiters A iation
2008 Sr. Jovee Soukup. SSJ-TOSF Benefit Allocation Systems / MyEnrolI360 atholic kecruiters Associatio

1986 Mr. Eugene Hackbarth - Joy P
1987 Rev. J. Cletus Kiley 2010 Ms. Terry Robinson
1988 Sr. Elizabeth Wendeln, SCN 2012 Msgr. Patrick Pollard SPONSORSHIP OPPORTUNITIES

i 2014 Ms. Terri Wilhelm
1989 Rev. Donald Thimm DIAMOND Contributions of $10,000 and above and year-long recognition on the Sponsors webpage as
1990 Deacon William Umphress 2016 Ms. Maureen Fontenot As a Diamond member, sponsors receive a double well as a full booth in the NACPA 2023 Members Virtual
1991 Mrs. Mary Kessler 2018 Rev. Edward T. Pratt full-page ad in the printed and digitized convocation Exhibit Hall (through April 2024).

. program, a salute from NACPA leadership at the opening SILVER Contributi
1992 Mr. Thomas P. Schroeder 2020 Ms. Elizabeth Allen ; . " ontributions between $1000 and $2,499
and closing sessions and year-long recognition on the As a Silver member, sponsors receive written recognition

1993 Rev. Robert J. Bussen 2022 Ms. Eileen Cull Valdez Sponsors webpage as well as a full booth in the NACPA

NACPA Episcopal
Liaisons and Moderators

NACPA

Executive Directors

2023 Members Virtual Exhibit Hall (through April 2024).
Diamond sponsors are invited to introduce one of the
plenary speakers.

PLATINUM Contributions between $5,000 and $9,999

in the convocation program, a salute from NACPA
leadership at the opening and closing sessions and year-
long recognition on the Sponsors webpage as well as a
full booth in the NACPA 2023 Members Virtual Exhibit Hall
(through April 2024).

Year Year As a Plat.inum member,.sponsors receive a full-page ad FRIEND Contributions between $250 and $999
Term Began Name Term Began Name in the printed convocation program, a salute from NACPA  5¢ 4 Friend, sponsors receive recognition in the
leadership at the opening and closing sessions, year-long v ocation -
. . . . program and year-long recognition on the
1976 Bishop P. Francis Murphy 1978 Sr. Sheila McEvoy, SNJM recogn.|t|on on the Sponsors Webpagg as well E.is.a full Sponsors webpage as well as a full booth in the NACPA
1980 Bishop Kenneth Angell 1981 Sr. Mary Ann Barnhorn, SNDdeN booth in the NACPA 2023 Members Virtual Exhibit Hall 2023 Members Virtual Exhibit Hall (through April 2024).
Bishoo Th e I S Christine Matth oP (through April 2024). Platinum sponsors are invited to ) )
1986 ishop Thomas J. Costello 1985 r. Christine Matthews, introduce one of the plenary speakers. Fsr moreHlnformgtlon ;:.ont;?t t
. . egina Haney, Executive Director
1989 Bishop Robert H. Brom 1992 Sr. Ann White, SL GOLD Contributions between $2,500 and $4,999 (5791) 551-60y64
1992 Bishop John F. Kinney 1998 Sr. Ellen Doyle, OSU Asa Gpld member, sponsors receive a ha?lf—page adin E-mail: nacpa@nacpa.orq
2001 Bishop David A. Zubik 2005 Mary Jo Moran, PhD, SPHR the printed convocation program, a special salute from
NACPA leadership at the opening and closing sessions
2018 Archbishop Gregory M. Aymond 2015 Regina Haney, Ed.D.
2021 Bishop Edward J. Weisenburger
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WELCOME TO NACPA 2024
APRIL 14-16, 2024

CITY OF FOUNTAINS — KANSAS CITY

Co-Hosts Carol Anne Hoppins, HR Director, Diocese of Kansas City-St. Joseph and
Bob Roper, HR Director, Archdiocese of Kansas City in Kansas, extend a warm welcome
to delegates attending NACPA’s 53rd annual convocation. The KCSJ Diocese is
HOME TO 124,000 CATHOLICS and 93 PARISHES/SCHOOLS.

The KC Archdiocese has 181,000 CATHOLICS and 120 PARISHES/SCHOOLS.

KC is also nationally known for its BBQ and recognized as the home of
BLUES/JAZZ and the NEGRO BASEBALL LEAGUE. NACPA attendees may want to
visit the area of “18TH AND VINE” which is the part of town where
Jazz/Blues began and the site of the Negro Baseball Museum.

The Archdiocese
of Baltimore

extends a prayerful welcome to the

National Association
of Church Personnel
Administrators

on the occasion of the 2023 Convocation:

“Focus on the Future”

}' ARCHDIOCESE
fBALTIMORE




Help your employees
build their tomorrows
on principles of faith.

Across the country, Mutual of America Financial Group
helps church personnel prepare for the retirement they
want, based on the values they cherish most.

Visit mutualofamerica.com to see how we can
help your employees.

Mutual of America Financial Group is proud
to sponsor NACPA Convocation 2022.

Brian Severin
Senior Executive Vice President & Chief Marketing Officer

Brian.severin@mutualofamerica.com
212-224-1838

222 Mutual of America
Financial Group-

Retirement Services - Investments

Securities offered by Mutual of America Securities LLC, Member FINRA/SIPC.
Insurance products are issued by Mutual of America Life Insurance Company,
320 Park Avenue, New York, NY 10022-6839.




OUR MISSION

To put Members and Clients first — Always

Inspire others to serve and contribute to the well-being of their communities. Giving back
is an important part of what we do. BeneCard PBF Always prioritizes its members and
clients and supports National Association of Church Personnel Administrators by:

- Giving back
- $1.00 per member per month
- Donate to charity of your choice
- Aligning benefits with teaching through flexible plan design

BeneCard PBF Purpose

Our founder, a passionate pharmacist, recognized a need for individualized patient care.
For over 30 years, our patient centered model has been purposefully developed to curb
the dangerous and inappropriate care that often leads to waste and unnecessary costs.
BeneCard PBF is committed to aligning our interests with Catholic organizations and
dioceses. Our intention is to create a voice and platform for giving.

We facilitate a simpler, more effective prescription experience for real people, clients,
members, companies, and communities. We guarantee savings for our clients and
quality of service for our members, and together we're bringing

integrity and humanity to prescription benefits by creating
an authentic Catholic prescription plan solution.

Contact Sean Fitzsimmons at 267-245-2259 or
Sean.Fitzsimmons@benecardpbf.com to learn
how to better serve your community.

We're family owned and welcome the
opportunity to work together.

@ BeneCards

A _d Prescription Benefit Facilitator®

benecardpbf.com

Providing Catholic Organizations with
Comprehensive Plans and Solutions.

> Employee Health Plan

> Employee Pension Plan

> Employee Retirement Savings
> Property / Casualty

> Mission Advancement

.\7 CHRISTIAN
iy BROTHERS

SERVICES

> Student Accident Plan

> Religious Health

> HR / Management / Financial Consultants
> Website Design / Board Portals

> Catholic School Management

cbservices.org « 800.807.0100




Gallaher

Insurance | Risk Management | Consulting

BETTER TOGETHER

Faith-based communities continue to make a positive difference
in the world and we’re better together.

Founded in 1927, Gallagher’s Religious practice brings resilience
and innovations to dioceses and archdioceses internationally.

Visit ajg.com/religious for more information; email
religiouspractice@ajg.com or call 888.285.5106.

WORLD'S MOST™

SETHICAL
o|COMPANIES®

ETHISPHERE

“World’s Most Ethical Companies” and “Ethisphere” names and marks are registered trademarks of Ethisphere LLC.
Arthur J. Gallagher & co. named one of the World’s Most Ethical Companies© for 2023.
©2023 Arthur J. Gallagher & Co.

2BAS MyEnrol| 360

\
\\
\

\

Dependent
Audit

100 Catholic Entities work with MyEnrol[3¢°

We're not just a service, we're a trusted partner

Proud Gold Sponsor of NACPA

Robin Block, Sr. Sales Executive ® 800-945-5513 ext 2 ® RBlock@BASusa.com



oURNEW BIG IDEA ..
S ALL ABOUT susce.

Are you a smaller Catholic organization
having a hard time finding Catholic healthcare
benefits for your employees? Are you feeling
like the David in a world of Goliaths?

We got you covered.
Reta took the best of our big plans and
created a Catholic healthcare plan where
one size fits small.

If you're a Catholic employer with
20 to 100 employees, why not see what
Reta can do for you.

Visit www.retatrust.org to learn more.

4 b ReTa TRUST

-1 Quality health plans.
Catholic values.

CMGConnect

The Leader in Safe Environment Technology

Convenient Online Training
& Mobile Technology

Data Storage & USCCB
Tracking Capabilities

Integrated “Gold Standard”
Background Checks

CATHOLIC
CIM| MUTUAL GROUP

COMMITMENT EXPERTISE STABILITY

CMGConnect.org



* FACILITATING PARTNERSHIPS

* MAXIMIZING PBM SAVINGS

* INCREASED LEVERAGE

* HELPING PROTECT
CATHOLIC IDENTITY

The Matthias

Group, LLC
« AVERAGE SAVINGS $1.4M YEAR 1

Find out why dioceses and archdioceses are partnering with the Matthias Group
to control their employee RX drug costs.

(844) MATTGRP ¢ 844-628-8477 ¢ www.MatthiasGrp.com

NOTES
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NACPA EXHIBITORS

NACPA extends a special
thank you to those
exhibitors who also are

serving as sponsors of
this years convocation,
as noted in the listing
that follow.

ADP Payroll Inc.

5800 Windward Parkway

Alpharetta, GA 30005

(412) 758-8643

www.adp.com

At ADP, what we do is about people.
Although we have a strong history of
providing solutions for human resource
challenges, we strive to do more than
that. We challenge ourselves to anticipate,
think forward and take action in a way that
empowers us to shape the changing world
of work.For over 70 years, we have led
the way in defining the future of business
solutions. ADP is proud to be named to
Fortune Magazine World's Most Admired
Companies list for 16 consecutive years.
Bill Kramer

Strategy Manager

bill. kramer@adp.com

Marla Jordan

Director of Operation
marla.jordan@adp.com

BAS/MyEnroll360
GOLD SPONSOR

640 Freedom Business Center
Suite 300

King of Prussia, PA 19406
(610) 992-2516
www.basusa.com

BAS/MyEnrolI360 is more than a service,
we're a trusted partner to more than

75 arch/dioceses and other Catholic
organizations. BAS is dedicated to providing
an employee benefits enrollment, billing and
administration solution that is configured

to solve your HR challenges and needs.
Save time and increase efficiencies with our
Onboarding, ACA, Continuation of Coverage,
FSA/HRA and much more.

Arthur Taylor

President/CEO

ATaylor@BASusa.com

Robin Block
Senior Sales Executive
rblock@basusa.com

Steve Rivello
Director, Account Management
srivello@basusa.com

Andrea Inman

Director, Operations Oversight
ainman@basusa.com

Kevin Gansky

Manager, Client Accounting
kgansky@basusa.com

BeneCard PBF
PLATINUM SPONSOR
5040 Ritter Road
Mechanicsburg, PA 17055
(267) 245-2259
www.benecardpbf.com

Self-funded plan sponsors have turned to
BeneCard PBF for superior prescription
benefit management since 2009. Owned
and founded by pharmacists, BeneCard PBF
is part of the Benecard Holdings family of
companies which hasmore than 40 years of
experience in, the industry. As a healthcare
company, BeneCard PBF focuses on patient
safety and concierge service. Its pharmacists
work closely with physicians, pharmacies,
patients, and the plan sponsor to deliver
high-value care.

Sean Fitzsimmons

Regional Sales Director
sean.fitzsimmons@benecardpbf.com

Marc Harder

Vice President, Sales Management
marc.harder@benecardpbf.com

BMT Management and
Financial Services - A
Division of Christian Brothers
109 Wildflower Circle

Westfield, MA 01085

(413) 519-5136
www.cbservices.org//bmt.html

BMT offers the management of operations,
including accounting and financial
management, benefits eligibility
management, human resources, investment

consulting and real estate planning and
sustainability studies to religious institutes.
Lorraine Golio SHRM-SCP, SPHR

Director - HR Services
Igolio@bmtconsults.com

Rich Juliana

Senior Consultant - HR Services
riuliana@bmtconsults.com

Catholic Mutual Group
10843 Old Mill Road

Omaha, NE 68154

(402) 514-2321
www.catholicmutual.org

As part of the Catholic Church, Catholic
Mutual is the leading provider of property,
liability, and employee benefit coverage and
related services for the Catholic Church in
North America, currently serving more than
125 dioceses and archdioceses and 200
Catholic religious orders and institutions in
the United States and Canada.

Dennis Pfeffer

Marketing Manager
DPfeffer@catholicmutual.org

Rachel Flatowicz

Marketing Associate
rflatowicz@catholicmutual.org

Checkwriters

46 Round Hill Road

North Hampton, MA 01060
(888) 243-2555
www.checkwriters.com

Checkwriters is a comprehensive payroll and
HR services company focused on optimizing
every step of the customer experience. For
churches, schools, and dioceses, that means
specialized features that make the business
office happy, and one-on-one customer
support to ensure it all runs smoothly from
day one.

Jake Hebert

Sales Account Executive
jake.hebert@checkwriters.com

Dakota Hebert

Chief Marketing Officer
dhebert@checkwriters.com
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Christian Brothers
Investment Services (CBS)
PLATINUM SPONSOR

1205 Windham Parkway

Romeoville | IL, 60446

(630) 378-3089

www.chservices.org

Christian Brothers Services is a Catholic
nonprofit that administers cooperative
programs in health, retirement, property/
casualty, IT & web services, catholic school
management, mission advancement. BMT
offers the management of operations:
accounting and financial management,
benefits eligibility management, human
resources, investment consulting, real
estate planning and sustainability studies
to religious institutes.

Buffy Blanton

Managing Director of Human Resources
buffy.blanton@cbservices.org

Susanne Anderson
Senior Benefit Consultant
susanne.anderson@chservices.org

Tom Drez

Chief Information Officer
Tom.Drez@chservices.org
Kevin Schillinger

Multimedia Specialist
kevin.schillinger@cbservices.org

Ethos Logos Investments
2024 Clematis Drive

Hixson, TX 37343

(888) 372-4030
www.elinvestments.net

Ethos Logos Investments enables employees
and employers to integrate their morals
and expand their spheres of influence via
faith-based, socially and environmentally
responsible portfolios within employer-
sponsored retirement plans, while edifying
those investors with competent and honest
financial advice, service, and education.

KJ Smith

President

kismith@elinvestments.net

Mrs. Amanda Smith

Senior Executive Assistant
ajsmith08@ymail.com

Gabriel, Roeder, Smith
& Company (GRS)

One Towne Square, Suite 800
Southfield, MI 48076

(248) 799-9000
www.grsconsulting.com

Founded in 1938, Gabriel, Roeder, Smith &
Company (GRS) is a national actuarial and
benefits consulting firm that supports the
long-term success of pension, OPEB, and
health and welfare benefit plans. We are
dedicated to bringing clients innovative,
sustainable solutions that we help put into
action. GRS's church plan experts provide
independent advice and solutions on
funding, benefit adequacy, plan design,
and DB plan administration. Our reputation
for providing quality consulting services

is unmatched.

Sheri Christensen

Consultant
sheri.christensen@grsconsulting.com
Robert Nordin

Senior Consultant
robert.nordin@grsconsulting.com

Gallagher

PLATINUM SPONSOR

Two Pierce Place

Itasca, IL 60143

(314) 800-2241

www.ajg.com

Gallagher mobilizes its deep, specialized
expertise in the faith-based sector to help
ministries care for their people, protect
assets and deliver on their mission. Through
its Global Religious Practice and network
of consultants and brokers, Gallagher
brings a resourceful continuum of temporal
administration services as a long-term
partner and thought leader.

Phil Bushnell,
Managing Director

Religious and Nonprofit Practice
Phil_Bushnell@ajg.com
Rani Heck
Account Executive
rani_heck@ajg.com
Kristen King
Benefits Consultant
kristen_king1@ajg.com

Jeff Reagan

Area Senior Vice President
Jeff_reagan@ajg.com
Mike Levin

Area Senior Vice President
Michael_levin@ajg.com

Health Insurance
Services, Inc.

5640 West Maple Road, Suite 304
West Bloomfield, MI 48327

(586) 354-3559

www.hismi.com

We work with group benefits advisors

and their clients to provide expertise

and solutions that serve to preserve or
improve health coverage, achieve long-
term savings, ease administrative burdens,
and provide superior beneficiary advocacy.
Our specialties are self-funded pharmacy
solutions, retiree benefits, and stop-loss.
Michael Jasinski

Group Benefits Specialist
mikejasinski@hismi.com

JP McCormick

Group Benefits Specialist

ipm@hismi.com

Investing for Catholics
19200 Von Karman Avenue, #150
Irvine, CA 92612

(949) 428-0432
www.investingforcatholics.com

Investing for Catholics provides investment
management and target date portfolio
solutions specifically designed for Catholic
organizations. Our offerings are screened
to closely align with the USCCB's guidelines
for investing. They are low-cost, diversified
and prudent. Contact us today to learn
how Investing for Catholics can help your
employees prepare for retirement.

Mary Brunson

Co-Founder/President

mary@ifa.com

NACPA EXHIBITORS

Matthias Group, LLC
(877) MATT-GRP
www.matthiasgrp.com

The Matthias Group, LLC is an employee
pharmaceutical benefits consulting firm
that enables dioceses to access the most
comprehensive RX drug savings program
available in the country, bar none. First-year
savings, for dioceses with more than 1000
employees, often exceeds $1M with little to
no disruption to the employee. Additionally,
Matthias Group works closely with the
National Catholic Bioethics Conference to
help make sure that diocesan plans continue
to reflect their Catholic identity by providing
best practices recommendations for the
dioceses pharmacy formulary design.

Robert Smedley
CEO
smedley@matthiasqrp.com

Mutual of America
Financial Group
DIAMOND SPONSOR

1306 Concourse Drive, Suite 200
Linthicum, MD 21090

(443) 410-7195
www.mutualofamerica.com

Mutual of America Financial Group offers
retirement plan services that streamline
administration and provide employee
education. Mutual of America Financial
Group has teamed up with Investing for
Catholics (IFC) to offer funds that reflect
Catholic values in their investments.

Michael Tyler,

Senior Regional Vice President
Michael.Tyler@mutualofamerica.com

The Miller Group
903 E 104th Street, Suite 800
Kansas City, MO 64131

(800) 333-2808
www.millercares.com

After more than 60 years, The Miller Group
is one of the largest independent insurance
companies in the Midwest. We serve as
strategic advisors for employee benefits,
commercial insurance and surety bond
programs. Our values of God, family and
community serve as a guiding light for
how we approach clients, employees and
company growth.

Deacon Robert Falke

Senior Account Executive
robertf@millercares.com

Andrew Miller

Benefits Advisor
andrewm@nmillercares.com

Dan Harrison

Benefits Advisor

danh@millercares.com

Amanda Fischer-Penner

Director of Marketing and Communications
amandafp@millercares.com

MyCatholicDoctor
1180 Newfield Avenue
Stamford, Connecticut 06905
(888) 822-8436
www.mycatholicdoctor.com

MyCatholicDoctor is a nationwide healthcare
organization that brings a team of faithful
clinicians to you through telehealth and a
national referral network. We are always pro
life, and offer 24/7/365 telehealth urgent
care in addition to virtual primary care

and specialty services. We offer uniquely
Catholic services that are not available
through most telehealth companies.
Kathleen Berchelmann, M.D.

Co-founder

kathleen@mycatholicdoctor.com

Greg Berchelmann, M.S.

CTO

greg@mycatholicdoctor.com

Paylocity

SILVER SPONSOR
1400 American Lane
Schaumburg, IL 60173
(800) 520-2687
www.paylocity.com

Founded in 1997, Paylocity (NASDAQ: PCTY)
is a leading provider of cloud-based HR
and payroll software solutions. Its intuitive
product suite helps businesses tackle
today's challenges while accompanying
them toward the promise of tomorrow. An
industry leader that believes people matter

most, Paylocity delivers personalized service
with its cutting-edge technology.

Sam Williams,

Account Executive
swilliams4@paylocity.com

Elizabeth Emmer

HCM Account Executive
eemmer@paylocity.com

Reta Trust

SILVER SPONSOR

2121 N. California Boulevard

Walnut Creek, CA 94596

(510) 520-6068

www.retatrust.org

Reta's purpose is to provide access to
affordable, quality healthcare for Catholic
entities in keeping with the moral teachings
of the Catholic Church. Reta contracts
with enrollment, claims administration and
stop loss carriers. We handle plan design,
wellness programs, Trustor and employee
communications, actuarial services, location
billings and more.

Robert Burnett

Chief Business Development Officer
rburnett@retatrust.org

Josh Costa

Client Services & Operations, Reta Trust
Josh_Costa@ajg.com

SafeDefend, LLC
11040 S. Green Road
Olathe, Kansas 66061
(913) 856-2800
www.safedefend.com

SafeDefend provides the most
comprehensive crisis management solutions
available. SafeDefend works with schools
and businesses to provide training, crisis
response, active shooter prevention, and
threat identification. SafeDefend has

a 10-year history of providing the most
comprehensive approach to crisis and active
shooter training and response available.
Dan Cole

National Sales Director
dan@safedefend.com

Craig Deaver

Sales

craig.deaver@safedefend.com
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Saint John Vianney Center
SILVER SPONSOR

151 Woodbine Road

Downingtown, PA 19335

1(888) 993-8885

www.sjvcenter.org

Serving the church since 1946, Saint John
Vianney Center provides wellness services
and resources for clergy and religious

to stay healthy in mind, body, and spirit.
Services include prevention and education
workshops, therapy and counseling,
spiritual direction, health assessments,
and residential treatment for behavioral
and emotional issues, addictions, and
weight management.

Linda Rava, SHRM-SCP

Director of Human Resources
Irava@sjvcenter.org

Regina Cummings

Administrative Assistant
rcummings@sjvcenter.org

USI Consulting Group
SILVER SPONSOR
95 Glastonbury Boulevard, Suite 102
Glastonbury, CT 6033
(860) 368-2939
USI Consulting Group (USICG) provides
retirement plan consulting and benefits
administration services to organizations
and their employees. We will be your
trusted partner in helping you manage
your fiduciary obligations, mitigate
risk and stay compliant, with a deep
commitment to client satisfaction
and delivering superior results.
Beth Allen
Vice President & Consulting Actuary
beth.allen@usi.com
Thomas Macaluso
Vice President, Actuary

and the Church Plan Practice Leader
thomas.macaluso@usi.com

UnitedHealthcare
Retiree Solutions
PO Box 740815

Atlanta, GA 30374
763-732-6894
www.uhc.com

UnitedHealthcare Retiree Solutions

offers Group Medicare Advantage plans,
serving more than 1.7 million members.
UnitedHealthcare's Group Medicare plans
provide value and flexibility to meet the
needs of municipalities and your retirees.
Our Group Medicare PPO plan received
the highest rating (5 out of 5 Stars) by the
Centers for Medicare & Medicaid Services
for 2022.

Steven Kunkel

National Director, Client Development
steven_kunkel@uhc.com

VIRTUS Programs / National
Catholic Services, LLC

SILVER SPONSOR

801 Warrenville Road, Suite 620

Lisle, IL 60532

(918) 691-4885

www.virtusonline.org

The VIRTUS programs empower
organizations and people to better control
risk and improve the lives of all those who

interact with the Church. All VIRTUS training

programs, including the Protecting God's

Children instructor-led and online programs,

are comprehensive and multi-dimensional,
incorporating proven best practice

standards for the prevention of child sexual
abuse and the abuse of the vulnerable.

VIRTUS Online is the database management

system that provides ongoing training,
resources, tracking and compliance

functionality, and provides a comprehensive

menu of functions for churches, religious
entities, and organizations from one
convenient web-based resource.

Pat Neal

Director of the VIRTUS Programs
pneal@virtus.org

Melanie Takinen

Associate Director of the VIRTUS Programs
mtakinen@virtus.org

Voya Financial
230 Park Avenue
New York, NY 10169
801-425-3405
www.voya.com

Voya Financial, Inc. is a leading health,
wealth and investment company with
7,200 employees who are focused on
achieving Voya's aspirational vision:
Clearing your path to financial confidence
and a more fulfilling life.

Brodie Wood

Senior Vice President
brodie.wood@voya.com

Kurt Ritter

Consultant Relations Director
kurt.ritter@voya.com

Tatiana Alfaro

Human Resources Generalist
Archdiocese of Los Angeles
3424 Wilshire Boulevard

Los Angeles, CA 90010
Talfaro@la-archdiocese.org

Elizabeth Allen SPHR

Director of Human Resources
Diocese of Portland, Maine

510 Ocean Avenue

Portland, MN 04103
elizabeth.allen@portlanddiocese.org

Rosa Ambriz

Human Resources Representative
Archdiocese of Los Angeles
3424 Wilshire Boulevard

Los Angeles, CA 90010
rambriz@la-archdiocese.org
Diana Aparicio

Vice Chancellor

Diocese of Yakima

101 S 12th Avenue

Yakima, WA 98902
diana.aparicio@yakimadiocese.net

Gerald Arnold

Parish Controller

Diocese of Cleveland

1404 East Ninth Street, 8th Floor
Cleveland, OH 44114
garnold@dioceseofcleveland.org

Karina Bak

Director of Human Resources
Diocese of Gaylord

611 W North Street

Gaylord, MI 49735
kbak@dioceseofgaylord.org

Annabelle Baltierra
Senior Director of

Human Resources
Archdiocese of Los Angeles
3424 Wilshire Boulevard
Los Angeles, CA 90010
abaltierra@la-archdiocese.org

Carol Bensusan

Director of Human Resources
Diocese of Richmond

7800 Carousel Lane

Richmond VA 23294
cbensusan@richmonddiocese.org

Donna Binney

Business Manager

St. Michael's Church

1125 St Michael's Road

Mount Airy, MD 21771
business_manager@smpschurch.org

Alicia Corti

Human Resources Director
Diocese of Tucson

PO Box 31

Tucson, AZ 85701
acorti@diocesetucson.org

Lourdes Bond

Senior Human Resources
Generalist - Employee Relations

Archdiocese of Washington

5001 Eastern Avenue

Hyattsville, MD 20752

lourdeshondm@adw.org

Karen Box

Director of Human Resources,
Parishes and Schools

Archdiocese of St. Louis

20 Archbishop May Drive

St. Louis, MO 63119

karenbox@archstl.org

Allison Cannon

Chief Human Resources Officer
Diocese of Rockville Centre
PO Box 9023

Rockville Centre, NY 11570
acannon@drvc.org

Rose Carbone

Human Resources Manager
Archdiocese of Chicago
P.0. Box 1979

Chicago, IL 60690
rcarbone@archchicago.org

Dr. Carmina Chapp
Consultant

Maria Kaupas Academy
793 Halowich Road
Harveys Lake, PA 18618
carminachapp@icloud.com

Nell Cline

Human Resources Generalist
Diocese of Salt Lake City

27 C Street

Salt Lake City, UT 84103
nell.cline@dioslc.org

Lynnea Cornish

Principal Mother Mary Lange
Catholic School

200 N Martin Luther King Boulevard

Baltimore, MD 21201

[cornish@mmics.org

Rhonda Cynkar

Business Manager

St. Augusting Church

5990 Old Washington Road
Elkridge, MD 21075
rcynkar@staug-md.org

Dr. Marc DelMonico

Assistant Director of Certification
for Ecclesial Ministry

USCCB

3211 4th Street NE

Washington, D.C. 20017

mdelmonico@uscch.org

Jennifer Dixon

Human Resources Director
Dominican Sisters of Peace
2320 Airport Drive
Columbus, OH 43219
jennifer.dixon@oppeace.org

Kelly Donahue SPHR, SHRM-SCp
Director

Diocese of Wilmington

1626 N. Union Street
Wilmington, DE 19806
kdonahue@cdow.org

Sharon Dosin SPHR

Chief Operating Officer
Sisters of Charity of New York
6301 Riverdale Avenue
Bronx, NY 10471
sdosin@scny.org

Joy Doyle

Human Resources Manager
Sisters of St. Joseph

1020 State Street

Baden, PA 15005
jdoyle@stjoseph-baden.org

Shannon Drohman CCP, SHRM-SCP
Principal

Compensation Connections
2863 SW 170th Street

Burien, WA 98166
shannon@compensationconnections.com

Carolyn J. Dukes
Chancellor

Diocese of Fairbanks
1316 Peger Road
Fairbanks, AK 99709

cdukes@cbna.org

Rev. Stephen Ehiahuruike
Provincial

Society of Divine Vocations
90 Brooklake Road

Florham Park, NJ 07932
sdvprovincialusa@gmail.com

Ashley Emery SHRM-SCP
Human Resources Director
Diocese of Evansville

4200 N. Kentucky Avenue
Evansville, IN 47711
aemery@evdio.org

Beverly Escamilla PHR, SHRM-CP
Human Resources Director
Diocese of Beaumont

P.O. Box 3948

Beaumont, TX 77704
bescamilla@dioceseofbmt.org

Gloria Espinoza

Director of Human Resources
Diocese of Oakland

2121 Harrison Street, Suite 100
Oakland, CA 94612
gespinoza@oakdiocese.org

Deborah Faul
Human Resources and

Risk Management Liaison
Diocese of Lake Charles
411 Iris Street
Lake Charles, LA 70601
deborah.faul@Icdiocese.org

Molly Fern

Training & Employee
Relations Manager

Archdiocese of Baltimore

320 Cathedral Street

Baltimore, MD 21201

mfern@archbalt.org

Pamela Flora

Director of Benefits
Archdiocese of Baltimore
320 Cathedral Street
Baltimore, MD 20706
pam.flora@archbalt.org



mailto:Talfaro%40la-archdiocese.org?subject=
mailto:elizabeth.allen%40portlanddiocese.org?subject=
mailto:rambriz%40la-archdiocese.org?subject=
mailto:diana.aparicio%40yakimadiocese.net?subject=
mailto:garnold%40dioceseofcleveland.org?subject=
mailto:kbak%40dioceseofgaylord.org?subject=
mailto:abaltierra%40la-archdiocese.org?subject=
mailto:cbensusan%40richmonddiocese.org?subject=
mailto:business_manager%40smpschurch.org?subject=
mailto:lourdesbondm%40adw.org?subject=
mailto:karenbox%40archstl.org?subject=
mailto:acannon%40drvc.org?subject=
mailto:rcarbone%40archchicago.org?subject=
mailto:carminachapp%40icloud.com?subject=
mailto:nell.cline%40dioslc.org?subject=
mailto:lcornish%40mmlcs.org?subject=
mailto:acorti%40diocesetucson.org?subject=
mailto:rcynkar%40staug-md.org?subject=
mailto:mdelmonico%40usccb.org?subject=
mailto:jennifer.dixon%40oppeace.org?subject=
mailto:kdonahue%40cdow.org?subject=
mailto:sdosin%40scny.org?subject=
mailto:jdoyle%40stjoseph-baden.org?subject=
mailto:shannon%40compensationconnections.com?subject=
mailto:cdukes%40cbna.org?subject=
mailto:sdvprovincialusa%40gmail.com?subject=
mailto:aemery%40evdio.org?subject=
mailto:bescamilla%40dioceseofbmt.org?subject=
mailto:gespinoza%40oakdiocese.org?subject=
mailto:deborah.faul%40lcdiocese.org?subject=
mailto:mfern%40archbalt.org?subject=
mailto:pam.flora%40archbalt.org?subject=
http://www.sjvcenter.org
mailto:lrava%40sjvcenter.org?subject=
mailto:rcummings%40sjvcenter.org?subject=
http://www.uhc.com
mailto:steven_kunkel%40uhc.com?subject=
http://www.usicg.com
mailto:beth.allen%40usi.com?subject=
mailto:thomas.macaluso%40usi.com?subject=
http://www.virtusonline.org
mailto:pneal%40virtus.org?subject=
mailto:mtakinen%40virtus.org?subject=
http://www.voya.com
mailto:brodie.wood%40voya.com?subject=
mailto:kurt.ritter%40voya.com?subject=

FOCUS ON THE FUTURE

BALTIMORE:
APRIL 30-MAY 2

ATTENDEES

Sarah Fogler SPHR, SHRM-SCp
Human Resources Officer
Diocese of Richmond

7800 Carousel Lane
Richmond, VA 23294
sfogler@richmonddiocese.org

Maureen K. Fontenot PHR, SHRM-CP
Chancellor / Director of HR
Diocese of Lafayette, Louisiana
1408 Carmel Drive

Lafayette, LA 70501
mfontenot@diolaf.org

Margaret Fuentes

Director of Human Resources
Diocese of Sioux City

1821 Jackson Street

Sioux City, 1A 51105
margaretf@scdiocese.org

Kimberlee Gazzolo
Superintendent of Schools
Diocese of Lake Charles

1112 Bilbo Street

Lake Charles, LA 70601
kimberlee.gazzolo@Icdiocese.org

Pamela A. Geary

Director of Human Resources
Diocese of Joliet

16555 Weber Road
Romeoville, IL 60403
pageary@dioceseofjoliet.org

Giselle Gillis

Human Resources Manager

Diocese of St. Petersburg

6363 9th Avenue North

St. Petersburg, FL 33710

ggillis@dosp.org

Jennifer Gniady

Counsel

Stradley, Ronon, Stevens
&Young, LLP

2000 K Street, Suite 700

Washington, D.C. 20006

jgniady@stradley.com

Stacy Golden

Director, Family, Youth,
Young Adult Ministry

Archdiocese of Baltimore

320 Cathedral Street

Baltimore,MD 21201

stacy.golden@archbalt.org

Rebecca Gordon

Human Resources Manager
Diocese of Worcester

49 Elm Street

Worcester, MA 01609
rgordon@worcesterdiocese.org

James Griffith PHR

Human Resources Manager
Catholic Cemeteries of Chicago
1400 S. Wolf Rd.

Hillside, IL 60162
igriffith@cathcemchgo.org

Christine Hagen SPHR, SHRM-SCp
Director of Human Resources
Diocese of Manchester

153 Ash St.

Manchester, NH 03104
chagen@rcbm.org

Cassie Hall

Director of Human Resources
Diocese of Helena

630 N Last Chance Gulch,
Suite 2200

Helena, MT 59601
chall@diocesehelena.org

Dr. Donna Hargens
Superintendent

of Catholic Schools
Archdiocese of Baltimore
320 Cathedral Street
Baltimore, MD 21201
donna.hargens@archbalt.org

Phil Hartke

Director of Finance

Sisters of the Precious Blood
4000 Denlinger Rd.

Dayton, OH 45426
PHartke@cppsadmin.org

Tiara Hatfield

Director of Human Resources
and Risk Management

Diocese of Davenport

780 W Central Park Ave

Davenport, IA 52804

hatfield@davenportdiocese.org

Gigi Henson

PMBS/Director of Compensation
and Benefits

Archdiocese of St. Louis

20 Archbishop May Dr.

St. Louis, MO 63119

gigihenson@archstl.org

Allison Hogan

Director of Human Resources
Sisters of the Holy Cross, Inc.
100 Lourdes Hall - Saint Mary's
Notre Dame, IN 46556
ahogan@cscsisters.org

Carol Anne Hoppins

Human Resources Director
Diocese of Kansas City-St. Joseph
20 West 9th Street, Suite 200
Kansas City, MO 64105
hoppins@diocesekcsj.org

Mary Kessler

Consultant

HR Consulting Services
79322 Cetrino

La Quinta, CA 92253
maryrkessler@outlook.com

Tina Kohrmann

Director of Human Resources
Diocese of Belleville

222 S. Third St.

Belleville, IL 62220
tkohrmann@diobelle.org

Gregory Komondor
Associate Superintendent

of Catholic Schools
Archdiocese of Baltimore
320 Cathedral Street
Baltimore, MD 21201
gregory.komondor@archbalt.org

Dr. Chalana Landry SHRM-SCP, SPH
Director Of Human Resources
Archdiocese of New Orleans
7887 Walmsley Ave.

New Orleans, LA 70125
clandry@arch-no.org

Jeanne Lausten

Human Resources Director
Diocese of Lafayette in Indiana
610 Lingle Avenue

PO BOX 260

Lafayette, IN 47902
jlausten@dol-in.org

Lorena Lazo

Human Resources Manager

Consortium of Catholic
Academies

415 Michigan Avenue NE

Suite 110

Washington, D.C. 20017

lorena.lazo@catholicacademies.org

Jodi Lix

Accounting & Benefits Specialist
Diocese of Dodge City

910 Central Ave

Dodge City, KS 67801
jlix@dcdiocese.org

Kevin J. Loos

Chief Human Resources Officer
Archdiocese of St. Louis

20 Archbishop May Drive

St. Louis, MO 63119
KevinLoos@archstl.org

Patricia Lopez Rueda

Chancellor / Director of
Human Resources

Diocese of El Paso

499 St. Matthews St.

El Paso, TX 79907

plopez@elpasodiocese.org

Nanette Lowe

Executive Director of
Human Resources

Archdiocese of Washington

5001 Eastern Avenue

Hyattsville, MD 20782

lowen@adw.org

Kathy Marek CCP, SHRM-SCP

Senior Consultant

Compensation Connections

2863 SW 170th St

Burien, WA 98166

kathy@compensationconnections.com

Nancy Martinez

Human Resources Manager
Diocese of Pueblo

101 N. Greenwood

Pueblo, CO 81003
nmartinez@dioceseofpueblo.org

ATTENDEES

Sheena McCormick
Administrator

Sisters of the Precious Blood
4960 Salem Ave.

Dayton, OH 45416
smccormick@cppsdayton.org

Mrs. Sarah Newman

Vice President/Consultant
Archdiocese of Denver
1300 St. Steele Street
Denver, CO 80210
snewman@innovestinc.com

Regina McCurdy
Director of HR Operations
Archdiocese of Baltimore
320 Cathedral St.
Baltimore, MD 21201
rmccurdy@archbalt.org

Matthew Meggs
Chief Operating Officer
Archdiocese of Anchorage-Juneau
225 Cordova Street
Anchorage, AK 99501
mmeggs@aoaj.org
Geri Mesik PHR
Compensation and
Benefits Manager
Congregation of St. Joseph
1515 W. Ogden Avenue
LaGrange Park, IL 60526
gmesik@csjinitiatives.org

Joseph Miller

Principal

St. Augustine School

5990 Old Washington Road
Elkridge, MD 21075
imiller@staug-md.org

Allie Mooney PHR, SHRM-CP
Executive Director

of Administration
Sisters of St. Joseph
1020 State Street
Baden, PA 15005
amooney@stjoseph-baden.org

Karen Murphy

Associate Superintendent
of Catholic Schools

Archdiocese of Baltimore

320 Cathedral Street

Baltimore, MD 21201

karen.murphy@archbalt.org

Giselle North

Assistant Director of
Compensation and Benefits

Diocese of Manchester

153 Ash Street

Manchester, NH 03104

gnorth@rcbm.org

Kim O'Donoghue SPHR, SCP

Senior Human Resources Manager

Archdiocese of Chicago

835 N Rush

Chicago, IL 60611

kodonoghue@archchicago.org

Jennifer Oliveira

Human Resources Manager
Diocese of Fall River

450 Highland Avenue

Fall River, MA 02375
joliveira@dioc-fr.org

Keegan O'Rourke

Director of People Support

Archdiocese of Denver

Office of Human Resources

1300 S. Steele Street

Denver, CO 80210

HR@archden.org

Deacon Thomas Page

Human Resources Administrator
for the Field

Diocese of Brooklyn

310 Prospect Park West

Brooklyn, NY 11215

tpage@diobrook.org

Margaret H. Paul SPHR
Human Resources Consultant
Archdiocese of Cincinnati
100 E 8th Street

Cincinnati, OH 45202
mpaul@catholicaoc.org

Charlie Pavlovsky

Director of Human Resources

Archdiocese of
Galveston-Houston

1700 San Jacinto Street

Houston, TX 77002

cpavlovsky@archgh.org

Joann Pelipesky
Executive Director

of Human Resources
Archdiocese of Baltimore
320 Cathedral Street
Baltimore, MD 21201
joann.pelipesky@archbalt.org

Maria Perez

Human Resources Generalist
Archdiocese of Los Angeles
3424 Wilshire Boulevard

Los Angeles, CA 90010
meperez@la-archdiocese.org

Dara Perreira

Human Resources Director
Diocese of Honolulu

1184 Bishop Street
Honolulu, HI 96813
dperreira@rcchawaii.org

Lisa Pinto SPHR, SHRM-SCp
Senior Director

of Human Resources
Archdiocese of Miami
9401 Biscayne Boulevard
Miami Shores, FL 33138
Ipinto@theadom.org

Rita Pivonka

Human Resources Associate
Dominican Sisters of Peace
3600 Broadway Avenue
Great Bend, KS 67530
rita.pivonka@oppeace.org

Annette Plourde

Payroll and Benefit Manager
Diocese of Springfield

65 Elliot Street

P.0. Box 1730

Springfield, MA 01102
a.plourde@diospringfield.org

Rev. Eugene Pocernich
Senior Priest

Archdiocese of Milwaukee
3501S Lake Drive

St Francis, W1 53235
epocernic@gmail.com

Peter Powers SHRM-SCP
Executive Director of HR
and Administration
Diocese of Fall River
450 Highland Avenue
Fall River, MA 02720
ppowers@dioc-fr.org

Patricia Pulley

Employee Relations Manager
Archdiocese of Baltimore
320 Cathedral Street
Baltimore, MD 21201
Patricia.Pulley@archbalt.org

Greg Reed PHR, SHRM-CP
Director of Human Resources
Diocese of St. Augustine
11625 Old St. Augustine Road
Jacksonville, FL 32258
gcreed@dosafl.com

Meghan Reed

Director of Human Resources
Diocese of Toledo

1933 Spielbusch Avenue
Toledo, OH 43604
mreed@toledodiocese.org

Rob Reid

Human Resources Director
Archdiocese of Cincinnati
100 E. 8th Street
Cincinnati, OH 45202
rreid@catholicaoc.org

Daniel Rhoda

Employee Relations Specialist
Archdiocese of Denver

Office of Human Resources
1300 S. Steele Street

Denver, CO 80210
Daniel.rhoda@archden.org
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Melissa Robertson PHR, SHRM-CP
Director of Human Resources
Diocese of Houma Thibodaux
P.0. Box 505

Schriever, LA 70395
mrobertson@htdiocese.org

Bob Roper
Director of Human Resources
Archdiocese of

Kansas City, Kansas
12615 Parallel Parkway
Kansas City, KS 66109
broper@archkck.org

Patty Rudis

Human Resources Generalist
Diocese of St. Petersburg
4203 Cartnal Avenue
Tampa, FL 33618
prudis@dosp.org

Dr. Gerardo Salazar

Pastoral Associate

St. Bartholomew Catholic Church
13710 Saxon Cliff Lane
Rosharon, TX 77583
gsalazar@st-bart.org

Michelle Scheibner
Human Resources Manager
Archdiocese of

Kansas City, Kansas
12615 Parallel Parkway
Kansas City, KS 66109
mscheibner@archkck.org

Anna Schiele

Director of Lay Personnel
Diocese of Sacramento
2110 Broadway
Sacramento, CA 95818

aschiele@scd.org

Bethany Seay

Benefits & HRIS Manager
Diocese of Richmond

7800 Carousel Lane
Richmond, VA 23294
bseay@richmonddiocese.org

Julie Shea PHR

Human Resources Manager
Sisters of Notre Dame de Namur
US East West Province

30 Jeffreys Neck Road

Ipswich, MA 01938
julie.shea@sndden.org

Kelly Shumate

Human Resources Generalist /
Recruiter

Diocese of Richmond

7800 Carousel Lane

Richmond, VA 23294

kshumate@richmonddiocese.org

Donna Speagle SHRM-SCP
Senior Director of

Human Resources
Diocese of Cleveland
1404 E. 9th Street, 8th Floor
Cleveland, OH 44114
dspeagle@dioceseofcleveland.org

Rev. Larry Sullivan
Archdiocesan Director

Catholic Cemeteries of Chicago
9235 S Hamilton Avenue
Chicago, IL 60643
Isullivan@cathcemchgo.org

Stephanie Swan

Human Resources Director

Sisters of the Holy Names
of Jesus and Mary

PO Box 398

Marylhurst, OR 97036

sswan@snjmuson.org

Tammy Skala
Human Resources Director
Diocese of Cheyenne
PO Box 1468
Cheyenne, WY 82003
tskala@dcwy.org
SharonAnn Smith
US East-West Director

of Human Resources
Sisters of Notre Dame De Namur
468 Poquonock Avenue
Windsor, CT 06095
sasmith@ewsndden.org

Deborah Thomas

Principal St. Louis Parish School
12500 Clarksville Pike
Clarksville, MD 21029
dthomas@stlouisparish.org

Chuck Tomlinson
Director, Department
of Human Resources
Diocese of Jackson
237 East Amite Street
Jackson, MS 39225
chuck.tomlinson@jacksondiocese.org

Eileen Cull Valdez SPHR, SHRM-SCp
Director of Human Resources
Diocese of Des Moines

601 Grand Avenue

Des Moines, IA 50309
evaldez@dmdiocese.org

Rodrigo Valdivia
Vice-Moderator of the Curia
Diocese of San Diego

3888 Paducah Drive

San Diego, CA 92117
rvaldivia@sdcatholic.org

Diana Veloza

Chief Human Resources Officer
Diocese of Brooklyn

310 Prospect Park West
Brooklyn, NY 11215
dveloza@diobrook.org

Kelly Venegas SPHR

Chief Human Resources Officer
Diocese of Gary

9292 Broadway

Merrillville, IN 46410
kvenegas@dcgary.org

Sarah Wamser
Human Resources Specialist
Archdiocese of

Kansas City, Kansas
12615 Parallel Parkway
Kansas City, KS 66109
swamser@archkck.org

Delbert Zamora

Principal & Consulting Actuary
Milliman, Inc.

12790 Merit Drive, Suite 800
Dallas, TX 75251
delbert.zamora@milliman.com
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NACPA Convocation 2023:
SCHEDULE AT A GLANCE

SUNDAY, APRIL 30
1:00 - 4:00 p.m. Exhibit set up
2:00 - 3:00 p.m. New Member Orientation - Open to Members, Meet the NACPA Board and new NACPA Friends Location: Pride of Baltimore - 6th Floor
3:00 - 4:00 p.m. HR Certificate Program Alumni Reception (Open to all Certificate Program Graduates) Location: Pride of Baltimore - 6th Floor
5:00 - 6:00 p.m. OPENING LITURGY  Location: The Basilica of the Assumption with Archbishop Lori
Transportation provided at 4:15 & 4:45

6:30 — 7:30 p.m. Opening Ceremony and Social Location: Renaissance Exhibit Hall
MONDAY, MAY 1
7:00 - 8:30 a.m. Breakfast Location: Exhibit Hall
8:00 - 8:30 a.m. Morning Prayer Location: Baltimore Ballroom
8:30 - 10:15 a.m. OPENING PLENARY: Helen Alvaré — Religious Freedom After the Sexual Revolution Location: Baltimore Ballroom
10:15-11:30 a.m. BREAK Location: Exhibit Hall
11:30 - 1:00 p.m. CONCURRENT WORKSHOP SESSIONS

101 Compensation Evaluations in this Volatile Job Market Location: B

102 An Introduction to Professional Lay Ministry Standards for Hiring Agents Location: C

103 Future of Work from the Perspective of a Catholic Employer Location: D
1:00 - 2:30 p.m. Member Lunch / NACPA Meeting Location: Watertable Ballroom
2:30 - 2:45 p.m. BREAK Location: Exhibit Hall
2:45 - 4:15 p.m. CONCURRENT WORKSHOP SESSIONS

201 Church Security & Parish Safety Location: D

202 Future of Work Spaces: Assess, Plan, Act! Location: C

203 Understanding Church Retirement Benefits Location: B
4:15 - 4:30 p.m. Speaker Chats Location: Exhibit Hall
5:00 - 5:30 p.m. Thank You Baltimore! Tasting & Happy Hour Location: Exhibit Hall
TUESDAY, MAY 2
7:.00 - 8:30 a.m. Breakfast Location: Exhibit Hall
8:00 - 8:30 a.m. Morning Prayer Location: Baltimore Ballroom

8:30 a.m. —10:15 a.m.

OPENING PLENARY SESSION: Jackie Mulligan — An Invitation to Christ-Centered Wellness Location: Baltimore Ballroom

10:15-11:30 a.m.

BREAK Location: Exhibit Hall

11:30 - 1:00 p.m. CONCURRENT WORKSHOP SESSIONS
301 Church Retirement Plans: Fiduciary Responsibilities, Protections & Opportunities Location: B
302 PANEL: Maternity and Paternity Policy and Programs: How and Why to Fund and Create Location: C
303 Spinning the HR Wheel of (mis)Fortune Location: D
1:00 - 2:30 p.m. Lunch on Your Own: See App for Area Restaurants
2:30 - 4:00 p.m. CONCURRENT WORKSHOP SESSIONS
401 Charity At Home: When Parishioners are also Employees Location: B
402 The Bermuda Triangle: ADA/FMLA/Workers Comp and How they All Play Together Location: D
403 Principles of Catholic Social Teaching and their Application to HR Policies and Practices Location: C
4:00 - 4:15 p.m. BREAK Location: Exhibit Hall
4:15 - 5:45 p.m. THREE ROUNDTABLE-STYLE ROOMS ON HOT TOPICS
501 Inclusion and Belonging Location: B
502 HR Onboarding Location: D
503 Effective Performance Reviews Location: C
5:45 - 6:00 p.m. Speaker Chats Location: Exhibit Hall
6:30 — 7:00 p.m. Social Location: Watertable Foyer
7:00 - 9:00 p.m. Closing Awards Banquet Location: Watertable Ballroom

Convocation Adjourned — Thank You! — See You in 2024!
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